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harmless the Employer from any and all claims, demands, suits, and other forms of liabilities by
reason of action taken for the purposes of complying with Section 6 of this Agreement.

7. MANAGEMENT RIGHTS

A. It is recognized that the management of the City of Troy, the control of its
properties, and the maintenance of order and efficiency is the sole responsibility of the
Employer. Other rights and responsibilities belonging solely to the Employer are hereby
recognized, prominent among which, but by no means wholly inclusive, are the right to decide
the number and location of work stations, work to be performed within the unit, amount of
supervision necessary, the training necessary and those employees who are to receive said
training, the equipment used, methods and schedules of work, the selection, processing,
designing, engineering, and control of all equipment and materials; also, to take whatever actions
necessary to comply with the Americans with Disabilities Act (ADA), but that the Employer will
meet with the Association President and staff representative to discuss the issues prior to taking
such actions.

B. It is further recognized that it is the responsibility of the Employer, for the
selection and direction of the working forces, including the right to hire, suspend or discharge for
just cause, assign, promote, or transfer, to determine the amount of overtime to be worked, to
relieve employees from duty because of lack of work or other legitimate reasons,

8. NO STRIKE

A. Under no circumstances will the Association cause, authorize, or permit its
members to cause, nor allow any member of the bargaining unit to take part in the strike, sit-
down, stand-in, slow down, or curtailment of work, restriction of production or interference with
the operation of the Employer during the term of this Agreement or during any period of time
when negotiations are in progress for the continuance or renewal of this Agreement, In the event
of a work stoppage, curtailment, or interference thereof, it is recognized that the Employer shall
not be required to negotiate on the merits of the dispute until all such stoppages or curtailments
have ceased.

B. In the event of a work stoppage or other curtailment, the Association shall
immediately instruct the involved employee in writing, with a copy to the Employer, that their
conduct is in violation of the contract, and that they may be disciplined and further shall instruct
all persons to immediately cease the offending conduct.

C. The Employer shall have the right to discipline any employee who instigates,
participates in, and/or gives leadership to any activity herein prohibited.

D. The Association will not officially support strikes of any other labor organization
by picketing or demonstrating publicly on or adjacent to City property.




