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Date:  February 22, 2006 

To:  John Szerlag, City Manager 
From:  Peggy E. Clifton, Human Resources Director 
Re: Agenda Item – Contract Ratification - Troy Command Officers 

Association (TCOA) and City of Troy 

RECOMMENDATION 

City management supports and recommends approval of the tentative agreement for 
a three-year collective bargaining agreement between the City of Troy and the Troy 
Command Officers Association. 

BACKGROUND 

On February 20, 2006 the TCOA membership ratified a tentative agreement for a 
three-year collective bargaining agreement between the City of Troy and TCOA.  
This agreement replaces the contract that expired June 30, 2005.   

This agreement is the 11th collective bargaining agreement to be achieved using the 
Interest-Based Bargaining method in which both sides discuss possible solutions to 
“issues” rather than holding to “positions” or “demands”.   

This tentative agreement provides a mutually satisfactory solution to the issues 
raised by both parties in negotiations, and serves to bring more consistency in 
benefits among employee groups, including implementation of cost-saving 
measures, consistent with our stated goals.  And, while it includes increases in some 
areas, these are in keeping with maintaining a competitive position with our 
comparable communities, as well as contributing toward our achieving our goal in 
other areas.  A summary of the tentative agreement is attached for your review. 
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TENTATIVE AGREEMENT SUMMARY 
City of Troy and TCOA 

2006-2009 Collective Bargaining Agreement 
 
 
ISSUE    SOLUTION 
 
Wages    7/01/05 3% 
     7/01/06 3% 
     7/01/07 3% 
 
Pension a. Defined Contribution Plan:   

1. Employees who promote into the unit with a 
DC pension retain the contribution rates they 
had prior to promotion 

2. If a Lt. or Capt. in the DC plan retires by Dec. 
31, 2006, DC participants will receive $5,000 

 
b. Defined Benefit Plan: 

Multiplier changed to 2.8% (from 2.5%, 2.25% at 
age 62) and employee contribution increased to 4% 
(from 3%), contingent on one DB employee retiring 
by July 1, 2006 

 
Hospitalization/Medical Insur. a. The cash-in-lieu amount currently paid to employees 

 who opt out of health insurance will be frozen at the 
 current level.  Employees who decide to opt out after 
 July 1, 2006 will receive $250 (reduced from 
 approximately $420). 

 
b. $5/$10 drug rider replaces $5 for all employees. 
 
c. MMC-PC rider added to active employee health 

insurance, consistent with what is provided to TPOA 
members 

 
d. Employee portion of premium sharing increased 

from $10 per month to $20 per month. 
 

e. If two full-time employees are married to each other, 
one must opt out of health insurance and dental 
insurance and elect to receive the cash-in-lieu 
payment referenced above. 

 
Retiree Medical Insur. a. For employees retiring after ratification date, $5/$10 

 drug rider replaces $5 drug rider. 
b. Dental insurance for retirees eliminated for 

employees promoting into the unit after date of 
ratification 
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c. Signing up for Medicare Part B is voluntary, but 

employee must notify the City if they do sign up 
d. Officers retiring after ratification date who are eligible 

for retiree health insurance coverage, whether they 
participate in the Defined Benefit or Defined 
Contribution Pension Plan, will have available to 
them, in addition to the BCBS DRI plan, other health 
insurance plans with a $5/$10 drug rider, including 
PPO, HAP, or Blue Care Network plans made 
available by the City. 

 
b. Clarified eligibility for retiree health insurance and 

definition of “two person coverage” 
 
Clothing & Cleaning Allowance a. Amount of additional clothing allowance allotted for 

 transfers in/out of non-uniform divisions increased 
 from $75 to $150 
b. Specific uniform items to be provided by the City to 
 Police Sergeants promoted to Police Lieutenant.  

 
Shift Bonus Effective upon ratification date, increased shift bonus to 

$.60 per hour for afternoons and $.80 per hour for 
midnights (from $.25 and $.35 respectively), consistent with 
TPOA. 

 
Tuition Reimbursement Annual maximum reduced to $2500 from $4000 effective 

date of ratification. 
 
 
Language Revisions 1. Discipline:  Permit a steward (instead of legal 

 advisor) to be present when officer is required to 
 make a verbal or written statement; record retention 
 time limits for oral and written reprimands changed 
 to be consistent with the TPOA record retention 
 requirements.  
2. Vacation:  Redefined criteria for use of vacation on a 

one-day-at-a-time basis, established a mandatory 
minimum annual usage, prohibited carryover to the 
next year except under exigent circumstances. 

3. Promotions:  Rotating list of three psychological 
testing facilities reduced to two due to one facility no 
longer being available. 

4. Grievance Procedure:  Grievances must be 
submitted within 14 days instead of five days. 

5. Funeral Leave:  Added language stating that funeral 
leave may be used for bereavement; added 
‘stepchild’ to definition of family. 

6. Holidays:  Clarified the conditions under which an 
officer working on a holiday is paid at straight time or 
time and one-half. 




