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CC IITTYY  CCOOUUNNCCIILL  AAGGEENNDDAA  IITTEEMM  
 

 

Date:             May 12, 2014 
 
To:   Brian Kischnick, City Manager     

  
From: Maggie Hughes, Management Assistant 

 Marcus Vanderpool, Community Affairs Assistant 
 Andrew Lavoie, Human Resources Assistant 
 Kathryn Kostopoulos, Accounting Assistant 

 Matt Hughes, DPW Streets Assistant 
 Bryan Martin, Finance Assistant  

   
Subject: NEXT Professional Development Program presentation 
 

 
The NEXT Professional Development group, empowered by the City Manager, created the 

Troy NEXT Professional Development Program as an exciting and unique employment opportunity 
for students seeking university credit, recent grads pursuing new work experiences, or for those 
persons who are looking to enrich their career. As a NEXT employee you’ll do much more than make 

coffee and push paper. Here you will learn about the career you want while gaining priceless, hands-
on local government experience. You have the opportunity to work in collaboration with departmental 

leaders and specialists in Public Administration, Finance, Human Resources, Marketing and more to 
make a significant difference. The City of Troy is here to help take careers to the NEXT level.  

 

NEXT Assistants are recruited from a number of universities and communities. To welcome 
them to both our city and staff it is important that they understand who we are. We developed the City 

of Troy NEXT Professional Development Program Welcome Packet to do just that. Some features of 
the packet include an introduction to our Why? statement and vision, city departments, and who 
elected officials and senior staff are. It also highlights some key issues in Troy, gives a brief 

community profile, and shares upcoming events. NEXT Assistants are expected to join in meetings 
and projects immediately, so having a strong foundation that is bui lt on knowledge is key.  
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Program Overview 

The Troy NEXT Professional Development Program is concentrated on helping current 
students and graduates figure out what is next in their professional life. Whether you are a 
current student, recent graduate, or graduated 20 years ago, Troy is committed to helping 
new professionals take the next step. In this program you are much more than an Intern, 
you are an employee and valued as such. Being a NEXT participant means you’ll do much 
more than make coffee and push paper. You will be involved in meetings with your 
department head and City Manager. You will be involved in current city events whether it is 
the budget or collaborative projects. Here you will learn about the career you want while 
gaining priceless, hands-on experience. You have the opportunity to collaborate with 
Departmental leaders and specialists in Public Administration, Finance, Human Resources, 
Marketing and more. The City of Troy is here to help take your career to the NEXT level.  

How to Apply 
1.) Application 
2.) Resume 
3.) Three Professional References 

 
Municipalities are unique in that they employ a wide array of people with diverse 
backgrounds. We work with individuals from all fields of study. Look for your degree 
concentration and see what works best for you and your skill set. 
 
Department and Degree types 
 
Community Affairs 
Communications, Journalism, Public Relations, Public Administration, Marketing 
 
Human Resources 
Human Resources, Management 
 
Finance 
Accounting, Math 
 
Management 
Public Administration, Business, Political Science, Social Science 
 
Public Works 
Civil Engineering, Transportation Engineering and Construction Management 
 



Evaluation Steps 
 
There will be a mid-term and final evaluation with your department head and City Manager. 
Where you will relay information on your experience as well as be given feedback on your 
performance. This meeting will also help you in determining future possibilities whether 
that is guiding you to another municipality or business, hiring you full-time to our team, or 
writing letters of reference.  
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What’s NEXT? 
 

The Troy NEXT Professional Development Program was created as an exciting and 
unique employment opportunity for students seeking university credit, recent grads 
pursuing new work experiences, or for those persons who are looking to enrich their 
career. As a NEXT employee you’ll do much more than make coffee and push paper. 
Here you will learn about the career you want while gaining priceless, hands-on local 
government experience. You have the opportunity to work in collaboration with 
Departmental leaders and specialists in Public Administration, Finance, Human 
Resources, Marketing and more to make a significant difference. The City of Troy is here 
to help take your career to the NEXT level.  

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 

 
 

 



 

 

 

 

Department Overview 
Accounting 
Lisa Burnham 
Accounting Manager 
248.524.3411 
(l.burnham@troymi.gov)  
Mission Statement 
The mission of the Accounting Department is to achieve excellence in the accounting of 
all financial transactions, and to provide support to city departments with financial, 
budgetary and procurement issues.  
Service Statement 
The Accounting Department is responsible for the books of original entry for the assets, 
liabilities, equities, revenues and expenditures of the city.  Payroll, retiree payments, 
accounts payable, escrow deposits, fixed asset details, grant records, investment 
records and accounts receivable are processed, recorded and reported under the 
direction of the Accounting Manager.  All funds are monitored for accuracy and proper 
accounting methods, ensuring appropriate internal controls are in place. The department 
contributes to the production of an annual audited financial report and its expansion into 
the Comprehensive Annual Financial Report (CAFR).   
Financial reports and budgetary inquiries are available to all departments on a continual 
basis.  Reports include current and previous year actual expenditures to compare to 
budgeted figures for ongoing analysis.  The Accounting Department maintains current 
information for these reports and inquiries by posting and updating financial 
transactions daily, and offers assistance to other departments by answering questions 
regarding this data. 
Processing payroll for all city employees is an important function of the Accounting 
Department.  All time sheet information is recorded by the department and income tax 
withholding payments related to payroll are processed in a timely manner.  In addition to 
maintaining records and processing the regular bi-weekly payroll for current employees, 
records are maintained and monthly checks are processed for the city’s retirees.  
The Accounting Department processes accounts payable payments weekly.  For all 
expenditures, appropriate approvals and required procurement procedures are 
monitored.  Requisitions for goods and services are reviewed and approved.  Account 
numbers assigned by requesting departments are verified for accuracy before checks 
are issued.  The address book for accounts payable vendors is maintained within the 
department.  Accounts Receivable responsibilities include reviewing and approving the 
revenue collections process, and monitoring revenues received.  Budget analysis is also 
performed. 
Fixed assets and depreciable asset records are also maintained by the department 
Investment records are kept by the department.   Records of grant monies received are 
maintained in accordance with federal and state requirements.  Associated expenditures 
are monitored for compliance and documentation is provided to the government entity 
as required 



 

 

 

 

Department Overview 
Community Affairs 
Cindy Stewart 
Community Affairs Director 
248.524.3326 
(cindy.steward@troymi.gov)  
Mission Statement 
The mission of the Community Affairs Department is to increase community awareness 
and involvement in programs, services and community events. It shares information with 
residents, public officials, business community, and city employees utilizing all means of 
communication. 
Service Statement 
The Community Affairs Department publishes the Troy Today quarterly newsletter, 
brochures, pamphlets, and City Service Directories. The department updates the city 
website (www.troymi.gov), distributes New Resident Packets, executes community 
surveys and produces WTRY (10 WideOpenWest / 17 Comcast) Cable TV programming. 
Residents and employees can watch Troy City Council Meetings LIVE or on replay, as 
well as coverage of major city events, activities and local sports. 
 
Community Affairs updates important and time-sensitive announcements on the city's 
cable channel and the website. Staff replies to respond comments, questions and 
requests via phone, e-mail, and the city's Postcard Feedback Program. All WTRY Channel 
10/17 cable television services are coordinated through the Community Affairs 
Department. WTRY cablecasts City Council meetings LIVE and replays them throughout 
the week. It cablecasts additional meetings, including Planning Commission and Zoning 
Board of Appeals. WTRY produces DVDs and airs events, lectures and concerts.  
 
The Community Affairs Department and Community Affairs Director report to the 
Director of Economic and Community Development in the City Manager’s Office.  
 
 
 
 
 
 

 
 
 
 
 

 
 



 

 

 

 

Department Overview 
City Manager’s Office 
 
Brian Kischnick  Mark Miller   Thomas Darling 
City Manager   Director of Economic Director of Financial Services  
248.524.3326  & Comm. Development 248.524.3319 
(b.kischnick@troymi.gov) 248.524.3351  (t.darling@troymi.gov) 
    (millermf@troymi.gov) 
Mission Statement 
The mission of the City Manager's Office is to partner with City Council in achieving the 
goals and objectives set forth for the City of Troy. To this end, a key factor is the 
identification of priorities and establishment of management procedures that develop 
and effectively utilize city resources.  
Service Statement 
The City Manager’s Office consists of the City Manager, Director of Financial Services, 
Director of Economic and Community Development, and support staff. The office 
ensures the proper management of city operations and public representation and 
participation. In addition, the City Manager’s office supports the day-to-day operations of 
all city departments.  
As the city's chief administrative officer, the City Manager is responsible for directing the 
administration of the city government. The Manager's responsibilities include 
organizational management, fiscal management, program development, and program 
evaluation. The City Manager must be aware of new methods as they apply to city 
services. New developments in the area of public policy are researched and analyzed to 
organize a process of program planning in anticipation of future needs. 
The Director of Economic and Community Development is responsible for the direct 
supervision of Building Inspection, Engineering, Planning, Community Affairs, Economic 
Development, Recreation, and the Library. The City has received many awards from 
various professional associations, municipal services and organizations for innovative 
approaches to service delivery and quality improvements. The Director will also work to 
create and fulfill the city’s Master Plan.  
The Director of Financial Services oversees Accounting/Risk Management, City 
Assessor's Office, City Treasurer's Office, Information Technology, and Purchasing. The 
Director compiles and reviews the city's three-year annual budget including the 
assurance of quality, accuracy, timeliness, completeness, and compliance with local, 
state and national standards. The Director continually monitors financial condition and 
performance measurements throughout the fiscal year. This includes quarterly reporting, 
cash flow analysis, forecasting, rate studies, financial/demographic trend reviews and 
budget amendments if necessary. 
 
 
 



 

 

 

 

Department Overview 
Human Resources Department 
 
Jeanette Menig            
Human Resources Director              
248.680.7287 
MenigJE@troymi.gov             
 
Mission Statement 
It is the mission of the Human Resources Department to develop, implement and 
maintain programs and processes that add value to the City of Troy and to our 
workplace, leading to improved employee welfare, empowerment, growth and retention, 
thereby solidifying the City of Troy’s position as an employer of choice.  
 
Service Statement 
The Human Resources Department provides support services and consultation in the 
areas of recruitment, salary administration, employee and labor relations. We also 
administer employee benefits, workers compensation, and unemployment 
compensation. We lead employee safety/training, education/development and wellness 
initiatives. We work to ensure compliance to state and federal laws, maintain personnel 
records and other labor relations issues.    
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 



 

 

 

 

NEXT Roles 
Accounting Assistant 
 
The City of Troy is seeking an individual to join the NEXT Professional Development 
Program to support multiple financial and organizational functions of the Accounting 
Department. The Accountant will work closely with other members of the team to 
accomplish group objectives and increase efficiency in an enthusiastic manner. 
 
Responsibilities: (Not All-Inclusive) 

 Participate in a functional rotation of the Accounting Department; A/R, A/P, and 

payroll in order to provide backup as needed.  

 Create master documentation for accounting processes. 

 Assist with annual financial audit, grant and budgeting processes. 

 Assist during implementation phase of new system processes, i.e. payroll or A/P 

process. 

 Provide support for Accounting Manager on special projects as required. 

 Prepare accounts payable and accounts receivable data. 

 Reconciliation and tracking of general ledger accounts. 

 Create and maintain electronic file systems. 

 Generate month-end financial reports. 

 

Requirements: 

 Applicant must either be pursuing or possess a degree in Accounting, Business, or 

Finance or have relative entry-level work experience and skills that qualifies.  

 Strong technical and organizational skills. 

 Excellent written and verbal communication skills. 

 A high level of integrity, accuracy, dependability, enthusiasm, and confidentiality. 

 Proficient in Microsoft Office applications (Excel and Word) 

 As a condition of employment, the successful candidate must pass a background 

check and pre-employment physical, including drug screen. 

 

 



 

 

 

 

NEXT Roles 

Community Affairs Assistant 
 
The City of Troy is seeking a Community Affairs Assistant to support the Community 
Affairs Director in many events that are going on internally and externally around the city.  
 
Responsibilities: (Not All-Inclusive) 

 Research, write, and edit press releases and other written materials. 

 Design and produce newsletters, pamphlets and informational publications. 

 Compile monthly event lists of all city events/programs/classes to be used in new 

resident packets and to advertise and promote programs/events. 

 Assist with writing proclamations and congratulatory letters for Mayor and City 

Council. 

 Advertise using social media marketing and websites. 

 Organize the arrangements for special events coordinated by the Community 

Affairs Department (seeking sponsors, promoting event, working the event, etc).  

 Assist Community Affairs Director with the Community Development Block Grant 

Program. 

 Performs clerical and administrative duties related to the Community Affairs 

Department and answers phones and responds to inquiries from the public. 

 

Requirements:  

 Applicant must either be pursuing or posses a degree in Business, Marketing and 

Communications, Political Science, Public Relations or any qualifying field or have 

relative entry-level work experience and skills. 

 Strong technical and organizational skills 

 Excellent written and verbal communication skills. 

 A high level of integrity, accuracy, dependability, enthusiasm, and confidentiality. 

As a condition of employment, the successful candidate must pass a background 

check and pre-employment physical, including drug screen. 

 



 

 

 

 

NEXT Roles 
Management Assistant 
 
The City of Troy is seeking an individual to join the NEXT Professional Development 
Program to support the City Manager's Office. The Management Assistant will work with 
the professional leadership in the administration and execution of policies and objectives 
formulated by City Council. The work performed by the Management Intern will be highly 
visible and have a direct impact on the organization. This department works to develop 
and recommend alternative solutions to community problems, plan and develop new 
programs to meet future needs of the city, prepare the annual budget, and foster 
community pride in city government through excellent customer service.  

 
Responsibilities: (Not All-Inclusive) 

 Work in a public service rotation role to experience the multiple functions of the 

City Manager’s Office. 

 Handle exposure to a wide range of departments and responsibilities. 

 Attend a variety of city meetings with an expectation to join committees and 

assume assignments within the team. 

 Research and analysis work in support of the City Manager’s Office.  

 Find support for personal projects or ambitions that will help improve the City of 

Troy. 

 Assist the Office Coordinator by performing general office administration tasks. 

 

Requirements: 

 Applicant must either be pursuing or posses a degree in Public Administration, 

Public Policy, Social Sciences, or any qualifying field or have relative entry-level 

work experience and skills. 

 Enthusiasm to learn and ask questions while still working independently. 

 Capacity to take detailed notes and restate vital timelines and information. 

 Ability to meet and deal tactfully with the general public, elected officials, vendors, 

employees and residents. 

 As a condition of employment, the successful candidate must pass a background 

check and pre-employment physical, including drug screen. 

 



 

 

 

 

NEXT Roles  

Human Resources Assistant 
 
The assistant will work under supervision of the Human Resources Director and Human 
Resources Staff to support all aspects of personnel management, recruitment and labor 
relations.  
Responsibilities: (Not All-Inclusive) 

 Face-to-face customer service 
 Answer phone calls and direct to appropriate parties. 
 Conduct research, compile data and prepare reports.  
 Update reports, memos, letters and other documents.  
 File and retrieve documents, records, reports and personnel information. 
 Review applications to identify qualified candidates.  
 Assist in creating, and implementing special projects for employees.  
 Create roster list of applicants and qualifications.  
 Participate in interviews of highly qualified candidates.  
 Grade and score examinations (including written, interviews and performance 

test). 
 Assist with performance appraisal processes (record, tack, and report).  
 Assist in maintaining Human Resources Information Systems. 
 Perform general administrative duties. 

 
Desirable Knowledge, Skills, and Abilities: 

 Knowledge of concepts and practices of personnel management. 
 Communicate clearly and concisely, both verbally and in writing. 
 Team player, collaborate with employees and management. 
 Exercise good judgment when applying and interpreting policies and procedures. 
 Strong attention to detail and excellent organization skills. 
 Possess a professional attitude and willingness to learn. 
 Strong computer skills including proficiency in Microsoft Office (Word, Excel, 

PowerPoint and Outlook). 
 
Required Training and Experiences: 

 A qualified candidate will be pursuing a degree in Human Resources 
Management/Development, Labor Relations, Industrial/Organizational 
Psychology or a closely related field or have relative entry-level work experience 
and skills. 

 As a condition of employment, the successful candidate must pass a background 
check and pre-employment physical, including drug screen. 



 

 

 

 

NEXT Roles 
Public Library Adult Information Assistant 
 
The Troy Public Library is committed to providing an enriching and professional 
environment and is seeking a student who is currently enrolled in a Library Science 
Master’s Degree program at an accredited college or university for a paid, part-time 
internship ($12/hour).  This position will allow the student to gain practical library 
knowledge and skills, while working alongside professional librarians and staff.   
 
Responsibilities: (Not All-Inclusive) 

 Provide reference service/bibliographic instruction to patrons of all ages. 
 Complete projects in areas relevant to his or her interests. 
 Possibilities ranging from collection management and resource development to 

technology instruction and programming. 
 
Desirable Knowledge, Skills, and Abilities: 

 Interest in information technology, with intermediate to advanced computer 
knowledge. 

 Excellent communication and interpersonal skills. 
 Ability to work successfully with patrons of all ages. 
 Strong commitment to customer service.  
 Attention to detail. 
 Enthusiastic about public service 
 Working knowledge of popular computer programs, databases and websites.   

 
Requirements: 

 Bachelor’s Degree. 
 Completion of at least 12 credit hours in an accredited Library Science Master's 

program. 
 Applicants must submit proof of educational attainment (current college 

transcripts) at time of application. 
 As a condition of employment, the successful candidate must pass a background 

check and pre-employment physical, including drug screen. 
 This position has a term length of up to 2 years, working 20 hours per week 

(including some evening and weekend hours). 
 
 
 



 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 

Elected Officials and Senior Staff 
 

City Council 

Mayor  ....................................................................................... Dane M. Slater 

 Mayor Pro Tem  ........................................................................ Dave Henderson 

Council Member ....................................................................... Jim Campbell 

 Council Member ....................................................................... Wade Fleming 

 Council Member ....................................................................... Ellen Hodorek 

Council Member ....................................................................... Ed Pennington 

 Council Member ....................................................................... Doug Tietz 

 

City Council 

City Manager ............................................................................ Brian M. Kischnick 

Director of Economic and Community Development ............. Mark F. Miller 

Director of Financial Services  ................................................. Thomas E. Darling, CPA 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

Executive Staff 

City Manager ......................................................................................  Brian M. Kischnick 
City Attorney  ........................................................................................Lori Grigg Bluhm 
Director of Economic and Community Development ..........................Mark F. Miller 
Director of Financial Services .............................................................Thomas Darling, CPA 
City Assessor  .......................................................................................Leger (Nino) Licari 
City Clerk  ..............................................................................................Aileen Bittner 
City Engineer  ........................................................................................Steven J. Vandette 
City Treasurer  ......................................................................................Sandra Kasperek 
City Accounting  ...................................................................................Lisa Burnham 
Community Affairs Director  ................................................................Cindy Stewart 
Director of Building Operations  ...........................................................Steve Pallotta 
Fire Chief  ..............................................................................................William Nelson 
Human Resources Director  .................................................................Jeanette Menig 
Information Technology Director  ........................................................Gert Paraskevin 
Recreation Director ..............................................................................Elaine Bo 
Planning Director  .................................................................................Brent Savidant 
Police Chief  ..........................................................................................Gary G. Mayer 
Public Works Director ...........................................................................Timothy Richnak 
Purchasing Director  .............................................................................MaryBeth Murz 
 
 
City Seal 

   

 

 

 

 

 

 
 

The figure represented on the official seal of 
the City of Troy is that of Athena, mythological 
Greek goddess of wisdom. Athena was known 
as the dispenser of prudent restraint and 
practical insight, maintainer of law.  Her 
association with civilization and society rather 
than wilderness and nature earned her 
reverence as the protectress of Greek cities.  
Athena’s ethical standards and precepts 
remain worthy today, making her an 
appropriate symbol for the modern City of 
Troy and a model for all who live, work, or play 
here. 
 



 

 

 

 

 
 
 
 
 



 

 

 

 

 
  



 

 

 

 

Civic Campus Map  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 

Community Profile 
 
Troy is a place where families and 
businesses thrive. A community 
recognized for its excellent quality of life, 
this “safest city in Michigan” has an A+ 
rated school system, unsurpassed city 

services, and one of the lowest tax rates in Oakland County.  We are home to over 82,000 
residents making Troy the 13th largest city in Michigan with a total propety value that is 
third highest in the state. Troy is also the second most ethnically diverse city in Michigan. 
 
Troy is home to 6,000 flourishing businesses that employ 
125,000 people, including some of the most advanced 
technology companies in the world. Its strategic location 
also puts residents and visitors within easy reach of a wide 
variety of recreational and cultural opportunities. Troy has a 
total area of 34.3 square miles, with over 1,000 acres of park 
land, two golf courses, nature center, historic village, and a 
variety of lakes and streams. 
 
Troy’s unique location in the heart of Oakland County, only 20 minutes from Detroit, is 
within easy access to I-75, I-696 and M-59. The city offers residents and businesses a 
tremendous competitive advantage, including attractive neighborhoods, excellent 
schools, prime shopping and employment opportunities. 
 
Home to seven million square feet of retail space, 21 million square feet of office and 
engineering space and 16 million square feet of manufacturing space, Troy’s business 
environment is progressive and diverse with a mix of major corporations and small local 
businesses. Located in the heart of Automation Alley, Southeast Michigan’s world-
renowned technology cluster, Troy is at the center of global automotive and 
manufacturing technology and a major contributor to Michigan’s ranking as one of the 

largest high-tech workforce employers in the country.   
 
People come from miles around to take advantage of our 
premier shopping and dining. Somerset Collection, located in 
the heart of the city, is an upscale mall with over 180 stores, 
boutiques and restaurants. The travel magazine, Fodor's, 
describes Somerset as "one of the top shopping malls in the 
United States". 



 

 

 

 

Current Issues 
 
Transit Center 
 
In 2000, the City of Troy acquired a 2.4 acre parcel of land under a consent judgment 
with Grand Sakwa with the condition that it be funded for a transit center within 10 years. 
The parent parcel was developed as a mixed use project, with large retail stores and an 
attached condominium community at Maple and Coolidge. Without funding of the transit 
center the property would revert back to Grand Sakwa.  
  
The Cities of Troy and Birmingham worked jointly to develop a Transit Facility. The Troy 
Transit Facility will serve the region by strengthening the existing transit options in the 
area through a centralized facility that will allow users to access intercity rail service, 
regional bus routes and other modes such as air and taxi services. This facility is 
included as a hub in the Detroit Regional Mass Transit plan (DRMT) and will serve as a 
catalyst for coordinated regional and mass transit in Southeastern Michigan.  
 
But in 2007, Michigan was facing financial difficulties. Troy asked Grand Sakwa for a five 
and a half year extension to continue developing the project but this plan was rejected. 
The city continued to work towards completion of the project but in 2010 Grand Sakwa 
filed a motion in Oakland County Circuit Court. They asked the Court to quitclaim the 
property back to Grand Sakwa, arguing that Troy did not have the funding for the project. 
The city secured an $8.4 million federal grant, but the developer says the money was not 
acquired before the deadline, meaning the land reverted back to Grand Sakwa. In the 
lawsuit, the city offered to pay Grand Sakwa $550,000 for the 2.7-acre site. That amount 
comes from a 2010 appraisal of the land that was completed before the transit center 
was built. 
 
Ultimately, the Circuit Court dismissed Sakwa Grand’s motion, finding that the consent 
judgment was unambiguous, the project was funded, and Sakwa Grand’s argument 
lacked merit. Grand Sakwa appealed. The Appellate Court ruled that because Troy had 
not been given the federal grant in time, it was not properly funded. The Appealate Court 
dismissed the Circuit Court's findings and gave the property back to Grand Sakwa.  
 
The center, which was completed last fall, remains closed to commuters because 
according to a judge’s ruling, the city does not own the land upon which it was built.  The 
next step for Troy will be to conduct a new appraisal of the land. The city voted in 
November to set aside $1.8 million toward purchasing the land if necessary. 

 



 

 

 

 

Current Issues 
Troy Roads Rock 
 
The City of Troy, in cooperation with the Road Commission for Oakland County (RCOC), 
is embarking on a $10.5 million road repair plan for 2014. The damage done to roads 
across Michigan this past winter is unprecedented. Severe pothole deterioration and the 
general poor conditions of roads left many streets nearly impassable. 

TroyRoadsRock.com is the epicenter for all construction and road repair information in 
the City of Troy. Information is also available on the City of Troy’s Facebook and Twitter 
(#TroyRoadsRock) pages, inside Troy Today, and from local media outlets. It is our hope 
that by keeping residents up to date with expected changes in driving conditions, the 
pressure and headaches often associated with road construction will be alleviated.  
 
Key funding components for the plan come from $5 million of the city’s General Fund 
Balance, approximately $2.3 million from the RCOC, $1.9 million in federal transportation 
funds and $1.0 million in state road funds secured by Senator John Pappageorge and 
Representative Martin Howrylak. This massive undertaking began the week of April 21, 
2014 on Long Lake.  
The program includes comprehensive concrete pavement replacement and resurfacing 
work on the following roads (in no particular order):  

 John R │ Long Lake to Maple Road;  
 Long Lake │ I-75 to Northfield Parkway;  
 Big Beaver │ Adams to Civic Center;  
 Big Beaver │ Rochester to Dequindre;  
 Crooks │ Wattles to Square Lake;  
 Dequindre │ Big Beaver to 14 Mile Road.  

Construction schedules will be announced as work progresses at TroyRoadsRock.com.  
 
Troy Roads Rock is an investment in Troy’s future. We are pursuing long-term upgrades 
to our roads, not just band-aid solutions in filling potholes. A safe and efficient 
infrastructure network provides benefits for residents, businesses, and communities. 
From reduced vehicle maintenance costs to increased economic development and job 
creation, the value of our roadways can be counted in many ways.  
 
Well maintained roads allow convenient and safe access to all the City of Troy has to 
offer whether you’re headed to work, buying or selling goods, dropping in at the Library or 
Community Center, or simply visiting friends and family. Troy Roads Rock is just another 
example of how we’re giving people a reason to choose Troy as their community for life.  
 



 

 

 

 

Upcoming Events 
June 2014 
 
June 1 - September 9: College Student Summer Fitness Pass.  If you are home from college for 
the summer, take advantage of a special pass. Call 248.524.3484 for rates. 
June 1:  Boys & Girls Club Troy Community Garage Sale, 3670 John R (between Big Beaver & 
Wattles),  
9:30am-2:30pm.  Booth space available, $20, proceeds benefit the Boys & Girls Club of Troy.  
 
June 3: Spring Bird Walk, Troy Nature Center, 8-11am.  Enjoy a stroll on the trails while looking for 
birds. All ages and experience welcome. Bring binoculars or borrow ours.  We will have a spotting 
scope for young birders. 
Fee: $6    TNS Member Fee: $3 

June 3: Medicare Made Clear, Library, 6:30pm. Led by John Ranalli of Pinnacle Insurance 
Advisors, this session will discuss Medicare cost; eligibility and enrollment; and where to find 
important information. FREE. 
 
June 3, 10, 17, 24: Grandparent’s Day – Every Tuesday, Troy Family Aquatics Center, 11 am-7:30 
pm. For each paid daily child admission, one grandparent will be admitted free.  Regular fees 
apply for children. 
 
June 4: Cheddar’s Preschool Story Time, Historic Village, 10:30-11:15am. Join Cheddar the 
Village Mouse in listening to a classic tale in our monthly program for little historians with a 
simple craft and yummy treat.  Ages 2-5.  Register. $3/child; $5/adult. Special Summer Family 
Rate” of $11 for 1 Adult + 3-5 Kids. 
June 4: Booked For Lunch, Adult Book Discussion Group, Troy Public Library, 12:15pm. The 
Aviators Wife. (Meets the first Wednesday of every month at 12:15pm). FREE 
June 4: TPL introduces: Books and Brews, Granite City Brewery, 6-8pm. This is a book club that is 
designed for adults. This month’s book is “Fight Club” by Chuck Palahniuk. Discuss your thoughts 
on the book over a meal and a brew at Granite City.  
June 4: Life Readers, Adult Program, Troy Public Library, 7pm.  
 
June 4, 18: Spice of Life, Adult Program, Troy Public Library, 10:15am. Participants have a fun 
time discussing topics, ideas, films,etc. that are of interest to the group 
 
June 6: Nature Night, Troy Nature Center, 7-9 pm. What fun-exploring the SNC in the evening 
hours! There will be many activities including a hike, crafts and games designed to increase your 
child’s enjoyment of the outdoors. Dress for the weather; a snack is included. Fee $13 TNS 
member Fee $10 
 



 

 

 

 

June 7: Photo Walks, Troy Nature Center, 8-10am. TNS Photo Club volunteers will lead guided 
tours through the SNC. Meet at the front door of the SNC building by 8 am and bring your 
camera. All ages are invited. Dress for the weather. Fee $2 suggested Donation 
June 7: Invasive Plant Removal & Spring Clean Up, Troy Nature Center, 9am- 1 pm. We are 
seeking volunteers to help us preserve our native flora by eradicating invasive non -native plants. 
Bring a kneeling pad, if desired. Call 248.688.9703 with questions and to register.  
June 7: Talk Time- English as a Second Language Conversational Group, Troy Public Library, 
10:15am. Talk time is not a class. Talk Time is held in a relaxed group atmosphere, whereby 
volunteer facilitators encourage English conversation among the participants by discussing 
different subjects dealing with American culture, traditions. These conversations enhance their 
English speaking and listening skills. 
 
June 7, 14, 21 & 28: Log Cabin Cooking, Historic Village, 10am - 1pm. Learn the basics of fireside 
and cast iron cooking in our 1800s log cabin. Create and taste delicious desserts and one-pot 
meals. $100/student (ages 14 and up); includes supplies and 12 hours of instruction. Register by 
May 30. 
 
June 7 & 8: Hike for Health Sponsored by: REI of Troy. Walk, run, bike or hike anytime on 
Saturday, Sunday or both days and send us an email with your name and distance (maximum of 
two entries per family).  All entries over one mile will be entered into the drawing to receive one of 
many prizes.   
 
June 7, 14: Family Nights, Troy Family Aquatic Center, 5-7:30 pm. An inexpensive, fun night out 
for the family to enjoy quality time together while playing by the pool. Register. Fee: $10/Resident 
family; $14 per NR family. 
 
June 7, 14, 21 and 28: Artisan Arts: Log Cabin Cooking, Troy Historic Village, 10am- 1 pm. 
Cooking and baking, pioneer-style. Learn the basics of fireside and cast iron cooking in our 1800s 
log cabin. Create and taste delicious desserts and one-pot meals. Though recipes will be kept 
traditional, tips and techniques will be useful in the modern day kitchen. $100/student   
 
June 10: Owl Prowl, Troy Nature Center, 7:30-9 pm.  We’ll use owl mounts and learn about the 
owls of Michigan. As dusk arrives, we’ll head outside to look and listen for nocturnal creatures, 
including the screech and great horned owl. Please dress for the weather. Fee: $7    TNS Member 
Fee: $5  
 
June 11, 25: Teen Writers Group, Troy Public Library, 6pm. If you’re interested in writing, this is 
the club for you. Participate in fun writing activities, share your work, and talk about writing with 
other teens. Snacks are provided, and all teens ages 13-18 are welcome to attend.  
 
June 11: Behind the Scenes Tour & Social, Historic Village, 7pm or 7:45pm tours. What’s in there, 
anyway? Find out when you join us for a behind-the-scenes tour and go inside rooms that are 
normally off-limits to the public! Check out our archives, jail cell and other collections storage 



 

 

 

 

areas. Stay for a sweet social after your tour. Price: $3/THS members, $5/non-members. Sign up 
for the 7pm or 7:45pm tour. Must register in advance; space is limited.  
 
June 12: Troy Family Aquatic Center opens for regular hours.  
June 12: Drop-In Ballroom Dance, Community Center Room 304/305, 7-9:30pm. This event 
brought to you by the efforts of James Savage, the Friends of Troy Seniors, American House 
Troy and the Troy Recreation Department. Light refreshments, coffee and soft drinks served. 
Basic dance step lessons will be provided. Music provided by Jim Laurie. All ages invited, Fee: 
 $6/Res  $7/NR, Pay at the door. 

June 12: Using Natural Light and Composition in Nature Photography,  Presented by Dale Vronch 
& the TNS Photo Club, Troy Nature Center, 6-8 pm. Discussion will center on the five types of 
natural light which when used in conjunction with composition techniques can enhance the 
subject in your image. To join the photo club, contact the nature center or talk with club 
members.  Limit: 50 people. Fee: $5 suggested donation     TNS Member Fee: Free 
 
June 13: Knee-high Naturalists, Troy Nature Center, 10-11:30 am. Children, ages 2-4 with an adult 
partner, can attend one or more of the following programs. Each session includes a nature story, 
hike, activities, craft and a snack. We will hike along the Nature Center Trails, stopping to explore 
along the way. Fee: $11    TNS Member Fee: $8 (For each section – adult is free) 
June 13: Peek at the Pond, Troy Nature Center, 7-8pm. Use one of our nets to catch and observe 
animals living in the pond. Children must be accompanied by an adult. Fee: $7    TNS Member 
Fee: $5 
June 13: Harvey Hunt, Troy Aquatic Center, 1 pm.  Come celebrate the end of school with us! Get 
in with twilight prices from 1-3 pm on Friday, June 13. Get to know Harvey, our park mascot, 
through a park scavenger hunt. Prizes, games, raffle, and a moon bounce! Field Day fun games 
for kids of all ages. Scavenger hunt for kids ages 4-8. 
 
June 14: Flag Day—Star Spangled Story, Historic Village, 10am-1pm. Find out why 1777 and 
1814 are important years for our nation’s flag. Learn why a flag of 26 stars is important to 
Michigan. All ages. Free with admission. 
June 14: Cash Carnival, Troy Public Library, 10am.  
June 14: Artisan Arts: Blacksmithing Sampler, Troy Historic Village, 1-2:30 pm. Get in front and 
up close as you step inside the Wagon Shop and expierence the forge as a blacksmith. Know 
what it’s like to ‘make the anvil ring’ as you make your own nail. Ages 8 and up; Children under 11 
must be accompanied by an adult. $35/student.  
June 14 - August 9: Summer Library Program, Troy Library. Earn points. Win prizes. Arise 
victorious. This year’s library program is going to be epic. To participate: Sign up for summer 
reading account, earn points for reading, writing and attending library programs. Partcipants will 
be entered into special drawings in June so start logging points!  
 June 14: Dads are Awesome!, Troy Aquatic Center. Dads and Grandpas who visit us on June 14 
are free for the day with one paying child (regular rates apply)  
 



 

 

 

 

June 15: Father’s Day, Troy Family Aquatic Center, 11 am-7:30 pm. Fathers accompanied by 
children over the age of 3 will be admitted free.  Regular fees apply for children. 
 
June 16: Bubbleman Ron Loyd, Troy Library, 11am & 1 pm. Watch as ‘bubbleologist’ Ron Loyd 
performs interactive and educational show that will entertain children of all ages.  
 
June 16-19: Safety Town I, Troy Community Center, 9am-2pm.  Road rules, fire, electrical, 
playground, prescription drugs, household and stranger safety are covered.  A fast-paced class 
that will make a difference in the safety of your child.  Bring bicycle helmet, snack, water bottle & 
sack lunch daily.   Ages:  Entering kindergarten.  Fee:  $92/Resident, $102/NR.  (Additional 
sessions available July & August). 
June 16-19: Preschool Summer Camps- Bug Bonanza, Community Center, 9:30-11:30am: Explore 
and discover the world of creepy, crawly, wiggly, and slimy critters. Learn about the world of 
insects through crafts, music and stories. Price: Res/$74 Non-Res/$84 
 
June 16-20: Jr.  Sportsters Camp, Troy Community Center, 9am-4pm. Created for the sports-
minded youngsters ages 5-8. Campers will be introduced to sports such as soccer, basketball, 
kickball and more. Emphasis is on the development of teamwork and sportsmanship. 5-day 
camp - $165/Resident; $175/NR.   
June 16-20: Sportsters Camp, Troy Community Center, 9am-4pm. All Sports-All Fun! Created for 
the sports-minded campers ages 7-12. Soccer, kickball and basketball are just a few of the sports 
that will be played. 5-day camp - $165/Resident; $175/NR.   
 
June 16-21: Brooksie Way, “Games on the Green” Days, Historic Village.   Thanks to a grant from 
the Brooksie Way Foundation, a wide selection of old time games and toys are available for 
visitors to use outside on the Village Green this summer! Get active with jump ropes, badminton, 
super hoops, cornhole, and whirly tops. All ages welcome to play. Bring your lunch and picnic on 
the Green. No advance registration required. Free with admission. 
 
June 16, 23, 30: Preschool Storytime, Troy Public Library, 7 pm. Ages 3 -5 years. Once per month, 
we hold Storytime Plus, which incorporates flannelboards, songs, and rhymes, with digital 
elements to enhance the fun! 
 
June 17-20: Four-Day Nature Adventure Camp, Nature Center, 9:30-11:30 am. Explore animals, 
pond life. insects, wildflowers and other wonders of nature. Catching and observing insects, 
hiking the trails, watching birds and other animals, playing nature games and making crafts are 
some of the activities that will take place. Everyone will receive a "bug hotel" and an insect net. 
Ages 4-5 years, Fee: $85; TNS Member fee: $75  
 
June 17, 24: Pajama Family Storytime, Troy Public Library, 7pm. Ages 3+ years and their parents 
and/or caregivers 



 

 

 

 

June 17, 24: Lapsit Storytime, Troy Public Library 10:15 am & 11:15am. Ages 12 - 23 months and 
their parents and/or caregivers 
 

June 17, 24 & July 1, 8, Lapeer Studio, July 15 Stage Nature Center: Getting To Know the Digital 
Camera, 9am. Join Dale Vronch, at his studio in Lapeer, for an in-depth tutorial on using your 
digital camera. The last session will be held at the SNC. The class will meet five times, for a total 
of 12 hours. To register, please contact the nature center. For program information, call Dale 
Vronch at 810.664.0079. Sessions start at 9 am and run approx. 2-3 hours.  Limit: 10 adults. Fee: 
$125    TNS Member Fee: $120 

 
June 17 – Sept. 10: Travel through Troy this summer on a community scavenger hunt, 
sponsored by the Troy Historical Society and the Troy Nature Society. Explore your community 
with a city-wide scavenger hunt, brought to you by the Troy Historical Society and Troy Nature 
Society! If you participated last year, don’t worry – booklets feature all new clues, destinations 
and tasks for 2014! Stop by the Village or Nature Center to pick up your discovery booklet. Bring 
your completed booklet back by September 10 for a special prize!  Sponsored by Kiwanis of Troy. 
 
June 18: Kids and Cameras Summer is a great time to get outside and take some pictures! Join 
us and learn how to take fabulous photos. Bring a digital camera from home or use ours. We’ll 
print the pictures here. Fee: $15    TNS Member Fee: $12 
June 18: As a Matter of Fact, Non-Fiction Book Group, Troy Public Library, 7pm. Join our non-
fiction book group as we seek to establish communities of conversation surrounding our book 
selections. We wish to explore works that explain our culture; that illuminate, inspire, provoke, 
and entertain.  
 
June 18, 25 Toddler Storytime, Troy Public Library, 10:15 & 11:15am. Ages 24 - 39 months and 
their parents and/or caregivers 
 
June 19: Activity Days: Gardening, Troy Historic Village, 11am- 2 pm. Try your hand at this 
activity when visiting the Troy Historic Village. No registration is required and free with village 
admission. Call 248.524.3598 for more information.  
 
June 19, 26 Bouncing Babies Storytime, Troy Public Library, 7pm.  Ages 0 - 12 months and their 
parents and/or caregivers 



 

 

 

 

June 19, 26: Preschool Storytime, Troy Public Library, 10:30 am. Ages 3 -5 years. Once per 
month, we hold Storytime Plus, which incorporates flannelboards, songs, and rhymes, with digital 
elements to enhance the fun! 
 
June 21: Troy Family Aquatic Center Zumba Pool Party 8-10 PM. Ditch the workout and join the 
party. Try two options of the workout sensations Zumba and Aqua Zumba; two 45 minute 
classes for ages 16 and up. 
June 21: Teen Summer Kickoff Party, Troy Library, 6-8pm. First you’ll be sorted into your Summer 
Reading Team. Then, we’ll be celebrating the start of summer with games, trivia, and most 
importantly pizza! Make sure you attend this awesome party. Registration is required 
June 21: Steampunk Trinket Necklace Workshop, Troy Library, 2- 3:30 pm. Learn the 
fundamentals of jewelry construction and leave with a one of a kind wearable necklace! Local 
artist Rena Hopkins will lead this jewelry making workshop for beginners and advanced crafters 
alike. Registration is required 
 
June 22: Mother’s Day, Troy Family Aquatics Center, 11 am-7:30 pm. Mothers accompanied by 
children over the age of 3 will be admitted free. Regular fees apply for children. 
 
June 23: Magical, Mythical Beast, Troy Library, 1-3pm. Make your own “creature catcher”, go on a 
creature hunt, and don’t forget to come dressed as your favorite creature for the costume 
parade! Also, bring in a fairy house or gnome home that you make at home to compete in a 
miniature Creature Home Contest. 
 
June 23 & 24: Activity Days: Cornhusk Dolls, Troy Historic Village, 11am- 2 pm. Try your hand at 
this activity when visiting the Troy Historic Village. No registration is required and free with village 
admission. Call 248.524.3598 for more information.  
 
June 23-26: Preschool Summer Camps- Alphabet Express, Community Center, 9:30-11:30am. 
Different letters of the alphabet will be highlighted this week through finger plays, art projects, 
songs and books. Come join the fun as we learn while we play! Res: $74 Non-Res: $84 
June 23-26:  Safety Town II,  Troy Community Center, 9 am-2 pm.  Reinforces safety habits 
learned in Safety Town I along with new topics about water and gun safety, who to allow in your 
safe circle.  Bring bicycle helmet, snack, water bottle & sack lunch daily.   Ages:  Entering 1st 
grade.  Fee:  $92/Resident, $102/NR. (Additional sessions available July & August). 
 
June 23-27: The Amazing Race Camp, Troy Community Center, 9am-4pm. Your young camper 
(ages 7-12) will have the chance to “race around Troy” and each day will be a new destination 
with an exciting adventure waiting for them. Campers will work together to solve challenges at 
each destination. 5 day camp - $185/Resident; $195/NR. (Additional dates in July and August)   
June 23-27: Survivor Summer Camp, Troy Community Center, 9 am-4 pm. This very popular 
camp is modeled after the popular television reality show- with one missing element, no one gets 
voted off! In an action packed week, tribes will be challenged in sports, group and individual 



 

 

 

 

contests, arts and crafts, mind games and more. (Ages: 7-9 and 10-12).  Fee: 5 day camp - 
$185/Resident; $195/NR. (Additional dates in July and August)  
 
June 24: Marshmallow Wars, Troy Library, 1-3pm. Take part in the 1st Annual Marshmallow 
Games!  
 
June 24-27: Four-Day Nature Camp, Nature Center, 9 am-4 pm. Every adventure filled day will 
include fun interactive games, activities and crafts. Children will use pond nets to catch aquatic 
animals, sweep for insects; explore life on a log using bug boxes and magnifiers, look for signs of 
wildlife along the trail and much more! Ages 6-10; Fee: $160; TNS Member fee: $145.  
 
June 25: Cheddar’s Preschool Story Time, Historic Village, 10:30-11:15 am. Join Cheddar the 
Village Mouse in listening to a classic tale in our monthly program for little historians with a 
simple craft and yummy treat.  Ages 2-5.  Register. $3/child; $5/adult. Special Summer Family 
Rate” of $11 for 1 Adult + 3-5 Kids. 
June 25: Elements of the Unexplained, Troy Library, 7- 8:30pm. UFOs, Bigfoot, and ghostly 
activity…what do they have in common? Is it possible these phenomena are related? The 
answers and the evidence supporting this is startling. Find out how the puzzle pieces fit together 
in this mysterious world. Registration required 
June 25: Steampunk Trinket Workshop, Troy Library, 2pm. Learn the fundamentals of jewelry 
construction and leave with a one of a kind wearable necklace. Local artist Rena Hopkins will 
lead the jewelry making workshop for teens ages 13-18.  
 
June 27: Season Pass Holder Day, Troy Aquatic Center. Season passholders can bring one guest 
for free! 

June 28: Stuffed Animal Sleepover, Troy Library, 2:30-3:30pm. Come and enjoy story time and 
crafts with your stuffed animal friend. After saying good bye to your stuffed friend, leave them at 
the TPL for a sleepover. The next day, pick up your stuffed animal and get a photo of some of the 
fun your friend had while at the library. 
June 28: Saturday Naturalists, Troy Nature Center, 9:30-11:30am.  This program series is for 
adults and mature teens interested in learning more about the out-of-doors. In June, the 
naturalist will present a short slide show of her backpacking adventures and show you her 
favorite gear and places to go around Michigan. Learn how to use basic gear with hands-on 
training! This is a great learning experience. Fee: $9     TNS Member Fee: $7 
 
June 30: Music with Ms. Carissa Get ready to rock with Ms. Carissa, Troy Public Library, 11am 
and 1pm. Her live music will get you on your fee and dancing.  Designed for young children. 
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