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Date: July 2, 2014 
 
To: Brian Kischnick, City Manager 
 
From: Jeanette Menig, Human Resources Director  
 
Re: Classified and Exempt Classification and Pay Plans  
_____________________________________________________________________________________ 

 
The Classification Plans and Pay Plans for Classified and Exempt employees have not been 
updated since 2008.  The updates and recommendations for these plans are attached for your 
consideration. 
 
The changes to the classification plans for each group reflect significant staffing and 
organizational changes that have occurred over the last six years (i.e. removing positions 
related to the Troy Historical Museum and Troy Nature Center), as well as future planned 
changes.  
 
Historically, concurrent with annual Classification Plan updates, the Classified and Exempt Pay 
Plan would have been updated in conjunction with merit increases for these groups.  
Unfortunately, as a result of concessions and pay freezes, the Pay Plan has held constant 
since 2008.  The recommended Pay Plan reflects a 2% increase to the pay ranges for all 
Classified and Exempt job classifications.  Note that this is not a 2% increase in actual salaries, 
but an adjustment to the pay ranges. 
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City Council Approved:____________

CLASSIFICATION PLAN
EXEMPT EMPLOYEES

JULY 1, 2008 July 1, 2014

Pay Grade 3 Pay Grade 7 (continued)
Assistant to the City Manager Economic Development Specialist

Parks Superintendent
Pay Grade 4 Plans Examiner/Coordinator
Aquatics Coordinator Principal Planner
Associate Buyer Risk Manager
Asst to the City Manager for Cont Improvement Public Works Manager
Circulation Supervisor Purchasing Manager
Fitness and Gym Coordinator Senior Right-of-Way Representative
Naturalist Superintendent of Building Operations
Management Analyst Superintendent of Motor Pool

Superintendent of Recreation
Pay Grade 5 Superintendent of Streets and Drains
Application Support Specialist Superintendent of Water and Sewer 
Buyer
Community Center Facility Manager Pay Grade 8
Data Processing Analyst/Programmer Assistant City Attorney
Director of Golf Operations City Clerk
Greens Superintendent Community Affairs Director
Land Surveyor Deputy Police Chief
Lead PC Specialist Director of Building Operations Director
Librarian II Director of Purchasing
Nature Center Manager Recreation Director
Planner
Marketing Coordinator Pay Grade 9
Police Analyst/Planner City Assessor
Police Analyst/Programmer City Engineer
Police Records Supervisor Director of Building and Zoning
Recreation Supervisor Financial Services Director
Solid Waste Coordinator Fire Chief
Technology Specialist Human Resources Director

Information Technology Director
Pay Grade 6 Library Director
Civil Engineer Parks and Recreation Director
Communications Manager Planning Director
Deputy City Clerk
GIS Administrator Pay Grade 10
Human Resources Specialist Police Chief
Museum Manager  Public Works Director
Network Administrator
Project Construction Manager Pay Grade 11
Purchasing Systems Administrator City Attorney
Research and Technology Administrator
Zoning & Compliance Specialist Pay Grade 12

Assistant City Manager/Finance
Pay Grade 7 Assistant City Manager/Econ Dev Services
Accounting Manager Director of Financial Services
Attorney I Economic & Community Development Director
Attorney II
City Treasurer Pay Grade 15
Deputy City Assessor City Manager
Deputy City Engineer



CLASSIFICATION PLAN
CLASSIFIED EMPLOYEES

JULY 1, 2008  July 1, 2014

 
Pay Grade 1 Pay Grade 5

Accountant
Pay Grade 2 Administrative Assistant to the City Manager
Inventory Control Assistant Appraiser
Museum Archivist Building Housing and Zoning Inspector

Civilian Communications Supervisor
Pay Grade 3 Community Affairs Officer
Administrative Aide Cross Connection Inspector
Assistant Naturalist Environmental Specialist
Education Coordinator Field Supervisor
Engineering Technician GIS Analyst
Inventory Control Assistant (from grade 2) Legal Assistant II
Legal Secretary Project Manager (Engrg.)
Library Aide Right-of-Way Representative
Manager's Office Secretary Refuse/Recycling/Office Coordinator
Secretary II

Pay Grade 4 Pay Grade 6
Building Maintenance Specialist I Building Official/Code Inspector
Building Maintenance Specialist II Division Supervisor
Engineering Assistant Inspector Supervisor
Inspector
Insurance & Safety Coordinator Pay Grade 7
Landscape Analyst Plan Analyst
Legal Assistant I
Librarian I
Office Coordinator Leader
PC Specialist/Help Desk Technician
Planning Technician
Survey Supervisor

Personnel Board Approved:  7/1/2014
City Council Approved: 



 
PAY PLAN RECOMMENDATION - 2% INCREASE 

 
CLASSIFIED AND EXEMPT EMPLOYEES 

 
JULY 1, 2014 

 
 

Grade Minimum Mid-Point Maximum  
1 $25,660  $32,075  $38,490  
2 $30,056  $37,571  $45,085  
3 $35,119  $43,899  $52,679  
4 $41,247  $51,558  $61,868  
5 $48,439  $60,549  $72,660  
6 $57,633  $72,041  $86,448  
7 $68,290  $85,363  $102,435  
8 $84,431  $105,539  $126,648  
9 $86,691  $108,364  $130,036  

10 $89,356  $111,694  $134,032  
11 $92,538  $115,674  $138,809  
12 $96,304  $120,380  $144,455  
     

15 $112,596  $140,746  $168,896  
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