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CITY COUNCIL AGENDA ITEM 
 

 
Date:  January 13, 2016 
 
 
To:   Honorable Mayor and City Council 
  
From:  Brian Kischnick, City Manager 

Jeanette Menig, Human Resources Director 
    
 
Subject: Consideration of part-time employment under City Charter Anti-Nepotism provision 
 
 

Section 5.16(b) of Troy City Charter addresses the requirements regarding the employment of 
individuals related to the elected officials or the City Manager (bold highlight added): 
 

Section 5.16 - Anti-Nepotism:  
(a)  The spouses of any elected official or of the City Manager are disqualified from holding 

any appointive office or employment during the term for which said elected official was 
elected or during the tenure of office of the City Manager.  

(b)  The following relatives and their spouses of any elective official or of his spouse or of 
the City Manager or his spouse are disqualified from holding any appointive 
office or employment during the term for which said elective official was elected or 
during the tenure of office of the City Manager, except with the concurring vote of 
six Councilmen: child, grand-child, parent, grand- parent, brother, sister, half-brother, 
half-sister. All relations shall include those arising from adoption.  

(c)  This Section shall in no way disqualify such spouses, relatives or their spouses who are 
bona-fide appointive officers or employees of the City at the time of the election of said 
elective official or the appointment of said City Manager. 

 

Valerie Gale, the mother-in-law of City Manager Brian Kischnick, has been identified as a qualified 
candidate for the position of part-time Library Aide.   
 
Before the Human Resources Department proceeds with the remaining selection processes (a 
physical exam, drug screen and criminal history/background check), we request confirmation that Ms. 
Gale would be eligible for employment under provisions of Section 5.16. 
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