
 

 
CCIITTYY  CCOOUUNNCCIILL  AAGGEENNDDAA  IITTEEMM  
 

 
Date:  June 17, 2016 
 
 
To:   Brian Kischnick, City Manager 
  
From:  Jeanette Menig, Human Resources Director    
 
Subject: Exempt Classification Plan Update 
 
 

History 
 
The Classification Plan for Exempt positions has been updated annually for the last two years.  The 
Classification Plan identifies current job titles and pay grade assignments for positions which are 
exempt from the overtime requirements of the Fair Labor Standards Act (FLSA). 
 
The FLSA standards detail under what conditions an employer may legally not pay overtime to 
employees.  For full-time salaried positions each employee must meet a specific salary threshold and 
qualify through an evaluation of the job duties/responsibilities to qualify for exempt status.  
 
It was announced earlier this year that the Department of Labor has changed the FLSA standards 
effective December 1, 2016.  The salary threshold will be raised from $23,660 to $47,476/yr.  This 
change will have an impact on the management of positions in Pay Grade 4, which currently starts at 
$41,247.  This is noted on the attached Exempt Classification Plan. 
 
 
Recommendation 
 
Attached are the recommended updates to the Exempt Classification Plan.  They include the addition 
of two new positions, title updates to modernize and best describe several existing positions, and the 
addition of the Public Works Coordinator (previously titled Refuse/Recycling/Office Coordinator) 
which was mistakenly omitted from the previous plan. 
 
These changes will update our plan to reflect the current organization and position titles. 
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City of Troy July 1, 2016

Classification Plan - Exempt Positions  July 1, 2015

Pay Grade 4* Pay Grade 7

Assistant to City Manager Accounting Manager

Circulation Supervisor Assistant City Attorney

Management Analyst City Treasurer

Support Specialist Deputy City Assessor

Technical Services Supervisor Deputy City Engineer

Economic Development Specialist

Pay Grade 5

Superintendent of Fleet Maintenance Operations 

Manager

Application Support Specialist Public Works Manager

Buyer Purchasing Manager

Data Processing Analyst/Programmer Sr Right of Way Representative

Emergency Management Specialist

Superintendent of Water & Sewer Maintenance 

Operations Manager

Human Resources Coordinator Specialist

Land Surveyor Pay Grade 8

Lead PC Specialist Building Operations Director

Librarian II City Clerk

Marketing Coordinator Community Affairs Director

Police Analyst/Planner Recreation Director

Police Analyst/Programmer
Police Records Supervisor Pay Grade 9

Project Manager City Assessor
Public Works Coordinator City Engineer

Recreation Supervisor Fire Chief

Technology Specialist Human Resources Director

Information Technology Director
Pay Grade 6 Library Director

Assistant Library Director Planning Director

Assistant Recreation Director  
Civil Engineer Pay Grade 10

GIS Administrator Police Chief

Network Administrator Public Works Director

Project Construction Manager 
Research & Technology Administrator                

Police Information Technology Manager Pay Grade 12

Zoning & Compliance Specialist Director of Financial Services Director

Economic & Community Development Director

*Effective December 1, 2016 salaries of exempt employees must be evaluated to reflect the new threshold of $47,476 annually to 

ensure positions meet salary and duty requirements of the Fair Labor Standards Act (FLSA). 
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