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January 19, 2009

TO: Phillip L. Nelson, City Manager
FROM: John M. Lamerato, Assistant City Manager/Finance & Administration
SUBJECT: Ordinance to Amend Chapter 10 of the Code of the City of Troy

(Employees’ Retirement System)

At their regularly scheduled meeting on January 14, 2009 the Employees’ Retirement System Board
of Trustees approved amendment to Chapter 10 of the City Code (Employees’ Retirement System) to
add Section 61. Voluntary Separation Incentive Program for Retirement.

On November 10, 2008 City Council approved the Voluntary Separation Incentive Program for
Retirement for those employees eligible to retire as of December 31, 2008 who retire between
January 1, 2009 and February 28, 2009.
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CITY OF TROY
AN ORDINANCE TO AMEND
CHAPTER 10 OF THE CODE
OF THE CITY OF TROY

The City of Troy ordains:

Section 1. Short Title

This Ordinance shall be known and may be cited as an amendment to Chapter 10,
Employee’s Retirement System, of the Code of the City of Troy.

Section 2. Amendment

Section 61 shall be added as follows:

61.

Voluntary Separation Incentive Program for Retirement

In order to address significant budget short falls for the 2009 fiscal
year, on November 10, 2008, the Troy City Council approved a
limited Voluntary Separation Incentive Program for those
employees eligible to retire as of December 31, 2008 and who
retire between January 1, 2009 and February 28, 2009. For those
employees who participate in the Voluntary Separation Program
and satisfactorily complete all requirements of the Program (City
Council Resolution 2008-11-331), the definition of credited service,
as found in Section 1 (F) is modified to provide for one week of
additional credited service for each full year of the employee’s
service as of December 31, 2008. Participating employees shall
also receive a one time lump sum payment from the Retirement
System in the amount of one week of 2008 base salary for each full
year of the employee’s actual credited service as of December 31,
2008. This lump sum payment is not included in the employee’s
Final Average Compensation, as defined in Section 1 (H).

Section 3. Repeal

All ordinances or parts of ordinances in conflict herewith are hereby repealed only
to the extent necessary to give this ordinance full force and effect.

Section 4. Savings

All proceedings pending, and all rights and liabilities existing, acquired or incurred,
at the time this Ordinance takes effect, are hereby saved. Such proceedings may
be consummated under and according to the ordinance in force at the time such
proceedings were commenced. This ordinance shall not be construed to alter,
affect, or abate any pending prosecution, or prevent prosecution hereafter instituted



under any ordinance specifically or impliedly repealed or amended by this
ordinance adopting this penal regulation, for offenses committed prior to the
effective date of this ordinance; and new prosecutions may be instituted and all
prosecutions pending at the effective date of this ordinance may be continued, for
offenses committed prior to the effective date of this ordinance, under and in
accordance with the provisions of any ordinance in force at the time of the
commission of such offense.

Section 5. Severability Clause

Should any word, phrase, sentence, paragraph or section of this Ordinance be held
invalid or unconstitutional, the remaining provision of this ordinance shall remain in
full force and effect.

Section 6. Effective Date

This Ordinance shall become effective ten (10) days from the date hereof or upon
publication, whichever shall later occur.

This Ordinance is enacted by the Council of the City of Troy, Oakland County,
Michigan, at a Regular Meeting of the City Council held at Clty Hall, 500 W. Big
Beaver, Troy, MI, on the day of ,

Louise E. Schilling, Mayor

Tonni L. Bartholomew, MMC
City Clerk



Chapter 10 Employees Retirement System

CHAPTER 10 - EMPLOYEES RETIREMENT SYSTEM

1. Definitions. The following words, terms and phrases, when used in this chapter, shall have the
meaning ascribed to them in this section, except where the context clearly indicates a different
meaning:

(A)

(L)

Accumulated contributions means the sum of all amounts deducted from the
compensation of a member and credited to his individual account in the member's deposit
fund, together with regular interest thereon.

Beneficiary means any person, except a retirant, who is in receipt of, or who has
entitlement to, a pension or other benefit, payable from the funds of the retirement system.

Board of trustees or board means the board of trustees provided for in this chapter.

Compensation means the salary or wages paid an employee for personal services
rendered by him to the city. The term shall not include allowances for clothing, equipment,
travel and similar items, nor shall it include the payment of sick or vacation leave that is
made because of termination or retirement.

Council means the legislative body of the City of Troy.

Credited service means the total of a member's service, to the extent such service is
credited to him by the board of trustees.

(Rev. 07-26-93)
Employee means any person in the employ of the city.

Final average compensation means the average of the annual compensation paid a
member during the three (3) highest calendar years of his service contained within the last
ten (10) calendar years, immediately preceding termination of his last employment with the
City.

(Rev. 11-6-00)

Member means any employee who is included in the membership of the retirement
system.

Pension means an annual amount payable by the retirement system throughout the future
life of a person or for a temporary period as provided in this chapter. All pensions shall be
paid in equal monthly installments.

Pension reserve means the present value of all payments to be made on account of any
pension, computed on the basis of such mortality and other tables of experience, and
regular interest, as the board of trustees shall from time to time adopt.

Regular interest means such rate of interest per annum, compounded annually, as the
board of trustees shall from time to time adopt.



Chapter 10 Employees Retirement System

(M)  Retirant means any member who retires with a pension payable from funds of the
retirement system.

(N) Retirement means a member's withdrawal from the employ of the city with a pension
payable from the funds of the retirement system.

(O) Retirement system or system means the city employees retirement system created and
established by this chapter.

(P) Service means personal service rendered to the city by an employee of the city.
(Rev. 02-11-91)

2. Board of Trustees. The Board of Trustees is vested with the power and authority to administer,

manage and operate the retirement system, and to construe and make effective the provisions of
this Chapter. The Board shall consist of eight trustees as follows:

(Rev. 03-01-04)

(A)

(B)

(D)

(E)

(F)

The City Manager, by virtue of his position.

The Assistant City Manager/Finance & Administration, by virtue of his position.

(Rev. 11-6-00)

A member of Council selected by the Council.

(Rev. 02-28-94)

A citizen, who is an elector of the City, and who is not a member, retirant or beneficiary of
the retirement system, and who is not a member of the Council, to be appointed by the
Council.

(Rev. 09-11-78)

Three members of the retirement system to be elected by the members of the system in
accordance with such rules and regulations as the Board shall from time to time adopt to

govern such elections.

A retiree member in the Defined Benefit plan, who shall be appointed by the City Council,
and shall serve as a non-voting member.

Of the five employee members, two must be in the Defined Benefit plan. A minimum of
two of the five member trustees, as set forth in paragraphs A, B or E, must be a member
of the Defined Benefit plan.

(Rev. 03-01-04)



Chapter 10 Employees Retirement System

3. Terms of Office. The regular term of office for the appointed citizen, the 3 member trustees, and
the Council trustee, shall be 3 years.

(Rev. 02-28-94)

Vacancy of Board

3.4 If a member trustee leaves the employ of the City he shall be considered to have resigned from
the Board and the vacancy shall be filled for the unexpired portion of the term.

(Rev. 02-11-91)

Board Quorum, Vote, Meetings, Proceedings

3.5 Four trustees shall constitute a quorum at any meeting of the Board of Trustees. Each trustee
shall be entitled to one vote on each question before the Board and at least four concurring votes
shall be required for a decision by the Board. The Board shall hold meetings regularly, at least
one in each quarter year, and shall designate the time and place thereof. The Board shall adopt
its own rules of procedure.

(Rev. 02-11-91)

Board Chairman, Retirement System Officers, Employees

3.6 (A) The Board of Trustees shall designate from its own number a Chairman and a Vice-
Chairman.

(B) The City Treasurer shall be the Treasurer of the Retirement System.

(©) The Assistant City Manager/Finance & Administration shall be the Administrative Officer
and serve as secretary of the Retirement System and he shall be the custodian of its
money and investments.

(Rev. 11-6-00)

(D) The City Attorney shall be the Legal Advisor to the Board of Trustees.

(E) The Board of Trustees shall designate an actuary who shall be the Technical Advisor to
the Board and who shall perform such other duties as are required of him under this

Chapter.

(F) The Board of Trustees may employ such other services as are approved by the City
Manager and authorized by the Council.

(Rev. 06-7-99)
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Records, Annual Reports

3.7

The Administrative Officer shall keep, or cause to be kept, such data as shall be necessary for an
actuarial valuation of the Retirement System.

(Rev. 09-23-74)

Experience Tables, Reqular Interest, Adoption Of

3.8

The Board of Trustees shall from time to time adopt such mortality and other Tables of
Experience, and a rate of regular interest, as are required in the proper operation of the
Retirement System; provided, that no such rate of regular interest shall exceed seven percent per
annum, compounded annually.

(Rev. 02-4-80)

Membership. The membership of the Retirement System shall include only those persons who are
classified as full time on the records of the Human Resources Department of the City, and shall
specifically exclude but not be limited to the following: (1) any employee who is employed by the
City in a position normally requiring less than 1,000 hours of work per annum, (2) any person
whose services are compensated on a contractual or fee basis, (3) volunteer firefighters as such,
(4) elected officials of the City, and (5) employees classified as part time, seasonal or temporary,
on the records of the Human Resources Department of the City regardless of the number of hours
actually worked by the employee in any calendar year.

In any case of doubt as to the membership status of any employee, the Board shall decide the
question.

(Rev. 01-22-01)

Termination of Membership

4.2

Should any member cease to be employed in a position covered by the Retirement System he
shall thereupon cease to be a member and his credited service at that time shall be forfeited,
unless otherwise provided in this Chapter. If he is re-employed by the City in a position covered by
the system he shall again become a member. Should his re-employment occur within a period of
5 years from the date he last ceased to be a member, his credited service last forfeited by him
shall be restored to his credit, provided he immediately returns to the Members Deposit Fund the
amount, if any, he withdrew therefrom, together with regular interest thereon from the date of
withdrawal to the date of repayment. Upon a member's retirement, he shall cease to be a member
of the system.

(Rev. 02-11-91)

Service Credit

4.3

The Board shall fix and determine by appropriate rules and regulations the amount of service to
be credited any member; provided, that in no case shall less than 10 days of service rendered by
him in any calendar month be credited as a month of service, nor shall less than 10 months of
service rendered by him in any calendar year be credited as a year of service, nor shall more than
1 year of service be credited any member for all service rendered by him in any calendar year.

4



Chapter 10 Employees Retirement System

4.4

4.5

(Rev. 08-7-67)

Military Service Credit. If an employee of the City, who while employed by the City, enters the
Armed Forces of the United States during any period of compulsory military service, such armed
service shall be credited him as City service; provided, that (1) he re-enters the employ of the City,
in a position covered by this retirement system, within 6 months from and after termination of such
armed service actually required of him, and (2) he pays into the Members Deposit Fund the
amount, if any, he may have withdrawn therefrom, together with regular interest from the date of
withdrawal to the date of repayment, and (3) in no case shall any member be credited with more
than 5 years of service for all such armed service rendered by him. In any case of doubt as to the
period to be so credited any member, the Board of Trustees shall have final power to determine
such period.

(Rev. 02-11-91)

Additional Service Credits. Any person (having been first employed by the City prior to January
22, 2001) who is in the active employ of the City as of the date of enactment of this provision,
and who currently is or has previously been excluded from membership in the Retirement
System pursuant to the provisions of Section 4(1) (solely due to being employed by the City in a
“part time” position normally requiring less than 1,000 hours of work per annum), shall be
subject to the following additional provisions:

(A) Any such employee who as of the date of enactment of this provision has completed five
(5) or more consecutive years of service in such part time position, shall immediately be
eligible to become a member of the Retirement System and receive credit for such
service; provided that during each such year he or she performed services in at least 10
months and completed at least 1,000 hours of work, and that such consecutive period of
service is continuing as of the date of enactment of this provision.

(B) Any such employee who after the date of enactment of this provision (and prior to
January 21, 2006), completes a minimum of five (5) consecutive years of service in such
part time position, shall be eligible to become a member of the Retirement System and
receive credit for such service, effective as of their completion of such period of service;
provided that during each such year he or she performed services in at least 10 months
and completed at least 1,000 hours of work.

(C)  Any such employee who currently is or otherwise becomes a member of the Retirement
System pursuant to Section 4 (due to a change in job classification), and who previously
was excluded from membership as a part time employee, shall be eligible to receive
credit for years of service completed in such part time position, effective as of the later
of the enactment of this provision or their otherwise becoming a member; provided that
only the consecutive period of service (during each year of which he or she performed
services in at least 10 months and completed at least 1,000 hours of work) that
commenced prior to January 22, 2001, and that was continuing at the date they became
a member shall be so credited.

(D)  An employee referred to in (A) or (B) above, shall continue to be a member and receive
credit for service only for such period as he or she continues to perform services in at
least 10 months complete at least 1,000 hours of work in any year. An employee
referred to in (C) above, shall continue to be a member and receive credit for service
only for such period that he or she continues to be employed in a position that otherwise

5



Chapter 10 Employees Retirement System

4.6

qualifies them for membership pursuant to the provisions of Section 4. All such
employees shall be subject to the break-in-service provisions of Section 4.2, and the
vesting requirements of Sections 6 and 57. In no event shall any year of service be
counted more than once pursuant to these provisions.

If the first period for which an employee receives service credit hereunder occurs prior to
January 1, 1998, such credited service shall be applied towards determining the amount
of pension under Section 6.1 to which the employee may become entitled upon
retirement; provided that the value of such pension may be transferred to the Defined
Contribution Plan in accordance with such procedures as the Board may determine. If
the first period for which an employee receives service credit hereunder occurs on or
after such date, the Board shall determine (and the City shall contribute) those amounts
that would otherwise have been required to be contributed on such employee’s behalf
under Section 55 with respect to such years.

Notwithstanding any provision in this Chapter to the contrary, for purposes of calculating
the amount of benefit (under Section 6.1) or contribution (under Section 55) to which a
member is entitled with respect to each year of credited service referred to in (A), (B),
(C) and (D) above, the benefit or contribution otherwise due pursuant to this Chapter
shall be prorated for each such year based on the actual number of hours worked during
such year, as determined from the following schedule:

Hours Worked Year of Service Credit
1,000 to 1,499 50%

1,500 to 1,999 75%

2,000 and over 100%

In order to become a member and/or receive service credits in accordance with this
provision, an eligible employee must elect (within six (6) months of the date of
enactment of this provision) to purchase such service credits, by agreeing in writing to
contribute to the Retirement System those amounts that would otherwise have been
required to be contributed by the employee under Section 9.1 or Section 55 with
respect to such years, along with such interest as the actuary and/or Board shall
determine is appropriate. Such amounts shall be deducted from payroll in accordance
with such procedures as the Board may determine, provided that all amounts due shall
be contributed into the Retirement System no later than the time the employee
terminates his employment with the City. Failure to contribute such amounts in a timely
manner will result in forfeiture of such service credits .

(Rev. 01-14-02)

Prior Governmental Retirement Service. A member of the Employees Retirement
System may be eligible for prior governmental retirement service credit if all of the
following requirements are satisfied:

The member must be still actively employed by the City of Troy.

The member must have a minimum of 60 months of credited service acquired as a
member of the Troy Employees Retirement System.

The member must have attained the age requirements for the Troy Employees

6
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5.1

6.1(A)

Retirement System.

(D) The member must have previously acquired credited service as a member of another
official governmental retirement system.

If all of the above requirements are satisfied, then a member who has not yet met the service
requirements for the Troy Employees Retirement System shall be entitled to use his or her
credited service from another official governmental retirement system for eligibility purposes
only.

(Rev. 10-07-02)

Voluntary Retirement. Any member, who has attained age 55 years and has 10 or more years of
credited service in force, may retire upon his written application filed with the Board of Trustees
setting forth at what time, not less than 30 days nor more than 90 days subsequent to the
execution and filing thereof, he desires to be retired.

Normal Retirement. Normal Retirement age is 65 years. If a member who is separated from City
employment on or after his attainment of age 65 years has 10 or more years of credited service in
force, he shall be retired.

(Rev. 11-7-88)

Deferred Retirement. In the event a member who has 10 or more years of credited service leaves
the employ of the City before he is eligible to retire, he shall be entitled to a pension computed
according to the provisions of this chapter in force at the time of said member's separation from
City employment; provided, that he does not withdraw his accumulated contributions from the
Members Deposit Fund. His said pension shall begin the first day of the calendar month next
following the month in which he files his application for same with the Board of trustees on or after
his attainment of age 60 years.

(Rev. 04-20-92)

Straight Life Pension. Upon a member's retirement, as provided in this Chapter, if he has less
than 27 years service, he shall receive a straight life pension equal to a percent of an amount
computed by multiplying the number of years, and fraction of a year, of his credited service by
2.25 percent of his final average compensation listed below. Such percent shall be equal to 70
percent increased by 1/2 of 1 percent for each full month by which the member's age at the time
of retirement exceeds 55 years. Provided, in no event shall such percent exceed 100 percent,
and, provided that in case of disability retirement or death pension the percent shall be 100
percent. For Troy Command Officers Association (TCOA) and Troy Police Officers Association
(TPOA) members, the percent of Final Average Compensation (FAC) will be 2.8% for the first 25
years and 1% per year thereafter, with a cap of 75% of final average compensation.

(Rev. 08-20-07)



Chapter 10 Employees Retirement System

6.1(B)

6.1(C)

6.1(D)

6.2

Age and Service Retirement. Upon a member's retirement, as provided in this Chapter, he shall
receive a straight life pension equal to an amount computed by multiplying the number of years,
and fraction of a year, of his credited service by 2.25%. For TCOA and TPOA members, the
percent of Final Average Compensation (FAC) will be 2.8% for the first 25 years and 1% per year
thereafter with a cap of 75% of final average compensation.

(Rev. 08-20-07)

A member who has 27 or more years service may retire on or after his attainment of age 50.
TPOA and TCOA, and Troy Fire Staff Officers Association (TFSOA) members retiring after July 1,
1998 may retire as an age and service retirement after the attainment of 25 years of service.
Classified and Exempt and Michigan Association of Police (MAP) members may retire as an age
and service retirement after the attainment of age 55 and 25 years of service.

(Rev 08-20-07)
Supplemental Retirement. All members excluding TPOA and TCOA shall receive an additional

pension from age 50 to age 62 to equal the amount it would have been if the percentages in the
formulas in subsections A or B above were .25% greater.

(Rev. 03-01-04)

Terminal Payments. If a retirant dies before he has received in straight life pension payments an
aggregate amount equal to his accumulated contributions standing to his credit in the members
deposit fund at the time of his retirement, the difference between his accumulated contributions
and the aggregate amount of straight life pension payments received by him shall be paid to such
person as he shall have nominated by written designation duly executed and filed with the board.
If there be no such designated person surviving the retirant, the difference, if any, shall be paid to
his estate.

(Rev. 02-11-91)

Pension Options.

6.3

Prior to the receipt of his first retirement payment, but not thereafter, a member may elect to
receive his pension as a straight life pension payable throughout his life; or, he may elect to
receive the actuarial equivalent, at that time, of his straight life pension in a reduced pension
payable throughout his life, and nominate a beneficiary, in accordance with the provisions of
Option A thru D as set forth below:

Option A. Joint and Survivor Pension: Upon the death of a retirant who elected Option A, his
reduced pension shall be continued throughout the life and paid to such person, having an
insurable interest in his life, as he shall have nominated by written designation duly executed and
filed with the Board of Trustees.

Option B. Modified Joint and Survivor Pension: Upon the death of a retirant, who elected Option
B, one-half of his reduced pension shall be continued throughout the life of and paid to such
person, having an insurable interest in his life, as he shall have nominated by written designation
duly executed and filed with the Board of Trustees.
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7.1A

7.1B

Option C. Joint and Survivor Pension (pop-up A): Upon the death of a retirant who elected Option
C, his reduced pension shall be continued throughout the life and paid to such person, having an
insurable interest in his life, as he shall have nominated by written designation duly executed and
filed with the Board of Trustees. If the selected beneficiary predeceases the retirant, the pension
shall revert to a straight-life pension payable throughout the remainder of his life.

Option D. Modified Joint and Survivor Pension (pop-up B): Upon the death of a retirant who
elected Option D, one-half of his reduced pension shall be continued throughout the life of and
paid to such person, having an insurable interest in his life, as he shall have nominated by written
designation duly executed and filed with the Board of Trustees. If the selected beneficiary
predeceases the retirant, the pension shall revert to a straight-life pension payable throughout the
remainder of his life.

(Rev. 11-2-87)

Upon the application of an Exempt, Classified, or Michigan Association of Police (MAP) member,
or his department head, who is below age 60 or who does not otherwise qualify for retirement,
who (1) is in the employ of the City, (2) has 10 or more years of credited service [for American
Federation of State, County, and Municipal Employees (AFSCME) employees hired after 2/12/96,
or Michigan Association of Police (MAP) members who have 5 or more years of credited services
as of 8/7/1995)], (3) becomes totally and permanently incapacitated for full time work, by reason
of a personal injury or disease, and is in receipt of disability benefits from Social Security, or has
received a favorable determination letter with a current effective date for the commencement of
disability benefits under Social Security, may be retired by the Board of Trustees; provided, that
after a medical examination of the member made by or under the direction of a Medical
Committee consisting of 2 physicians, 1 of whom shall be named by the Board, and 1 by the
member, the said Medical Committee reports to the Board, in writing,(1) that the member is
mentally or physically totally incapacitated for full time work, (2) that his incapacity will probably be
permanent, and (3) that the member should be retired. In the event that the 2 physicians
constituting the Medical Committee do not agree in their findings, then the Board may, in its
discretion, appoint a third physician to examine the member and based upon the report, in writing,
of the third physician, the Board may retire the member.

The 10 years credited service requirement contained in this section shall be waived in the case of
a member whom the Board finds (1) to be totally and permanently incapacitated for full time work
as a natural and proximate result of a personal injury or disease arising out of and in the course of
his actual performance of duty in the employ of the City and (2) to be in receipt of workmen's
compensation on account of his disability arising out of and in the course of his City employment.

(Rev. 03-01-04)

Upon the application of an American Federation of State, County, and Municipal Employees
(AFSCME), Troy Police Officers Association (TPOA), or Troy Command Officers Association
(TCOA) member, or his department head, who is below age 60 or who does not otherwise qualify
for retirement, who (1) is in the employ of the City, (2) has 5 or more years of credited service, and
(3) becomes totally and permanently incapacitated for duty in the employ of the City, by reason of
a personal injury or disease, may be retired by the Board of Trustees; provided, that after a
medical examination of the member made by or under the direction of a Medical Committee
consisting of 2 physicians, 1 of whom shall be named by the Board, and 1 by the member, the
said Medical Committee reports to the Board, in writing, (1) that the member is mentally or
physically totally incapacitated for duty in the employ of the City, (2) that his incapacity will
probably be permanent, and (3) that the member should be retired. In the event that the 2
physicians constituting the Medical Committee do not agrees in their findings, then the Board

9
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7.2

may, in its discretion, appoint a third physician to examine the member and based upon the
report, in writing, of the third physician, the Board may retire the member. The 5 years credited
service requirement contained in this section shall be waived in the case of a member whom the
Board finds (1) to be totally and permanently incapacitated for duty in the employ of the City as a
natural and proximate result of a personal injury or disease arising out of and in the course of his
actual performance of duty in the employ of the City and (2) to be in receipt of workmen's
compensation on account of his disability arising out of and in the course of his City employment.

(Rev. 03-01-04)

Disability Pension

(A) Upon retirement of a member on account of disability, as provided in this Chapter, he shall
receive a pension computed in accordance with the provisions of this Chapter; provided,
that his straight life disability pension shall not be less than the amount it would be if he
had 10 years of credited service.

(B) Troy Police Officers Association (TPOA) Duty Disability. Upon the retirement of a member
of the Troy Police Officers Association (TPOA) on account of disability, as provided in this
Chapter, he shall receive a pension of not less than two-thirds of his final average
compensation during the period he is in receipt of workmen's compensation on account of
his disability arising out of and in the course of his City employment.

(Rev. 03-01-04)

Re-examination of Disability Retirant

7.4

7.5

At least once each year during the first 5 years following a member's retirement on account of
disability, and at least once in every 3 year period thereafter, the Board of Trustees may, and
upon the retirant's application shall, require any disability retirant who has not attained age 55
years undergo a medical examination to be made by or under the direction of a physician
designated by the Board. If the said retirant refuses to submit to such medical examination in any
such period, his disability pension may be suspended by the Board until his withdrawal of such
refusal. Should such refusal continue for 1 year all his rights in and to a disability pension may be
revoked by the Board. If upon such medical examination of said retirant, the said physician reports
to the Board that the said retirant is physically able and capable of resuming employment with the
City he shall be returned to City employment and his disability pension shall terminate; provided,
that the report of the said physician is concurred in by the Board. In returning the said retirant to
City employment reasonable latitude shall be allowed the City in placing him in a position
commensurate with his type of work and compensation at the time of his retirement.

(Rev. 05-10-65)

A disability retirant who is returned to City employment shall again become a member of the
retirement system. His credited service at the time of his retirement shall be restored to full force
and effect. He shall be given service credit for the period he was in receipt of workmen's
compensation on account of his disability arising out of and in the course of his City employment;
otherwise he shall not be given service credit for such period.

(Rev. 08-7-67)

10
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7.6

8.1

If a disability retirant, who has not attained age 55 years become engaged in gainful occupation,
business, or employment paying him more than the difference between his annual rate of
compensation at the time of his retirement and his disability pension, his pension shall be reduced
to an amount which together with the amount so earned by him shall equal but not exceed his
annual rate of compensation. Should the retirant's earnings change, the reduction of his pension
shall be adjusted accordingly.

(Rev. 02-11-91)

Duty Death Pension. If a member dies as the result of personal injury or disease arising solely and
exclusively out of and in the course of his employment with the City, and such death, or injury or
disease resulting in such death, be found by the Board of Trustees to have been the result of his
actual performance of duty in the employ of the City, the benefits provided in this section shall be
paid, subject to the condition that workmen's compensation becomes payable on account of the
death of the member.

(A) His widow shall receive a pension computed as if the member had (1) retired the day
preceding the date of his death, notwithstanding that he might not have been otherwise
eligible to retire, (2) elected Option A and (3) nominated his widow as beneficiary;
provided, that the pension shall not be less than 25 percent of the member's final average
compensation. For Troy Command Officers Association (TCOA) and Troy Police Officers
Association (TPOA), and Troy Command Officers Association (TCOA), and Troy Fire Staff
Officers Association (TFSOA) members retiring after July 1, 1998, the percent will be 50
instead of 25.

(Rev. 03-01-04)

(B) If there be no widow, or if the widow's pension shall cease, for any reason, the member's
dependent children shall share equally in a pension equal to 25 percent of the member's
final average compensation. Each child's pension shall terminate when the child has died,
married, or attained age 18 years.

(C) As used in this section, the term "Widow" means any person to whom the member was
married at the time his employment with the City is terminated.

Non-Duty Death Pension. If any member who has 10 or more years of credited service and dies
while in the employ of the City, his or her spouse shall receive a pension computed in the same
manner in all respects as if the member had (1) retired the day preceding the date of death,
notwithstanding that the member might not have been otherwise eligible to retire, (2) elected

Option A, and (3) nominated the member's spouse as beneficiary.
(Rev. 1-23-95)
Members Deposit Fund. The Members Deposit Fund shall be the fund in which shall be

accumulated, at regular interest, the contributions of members, and from which shall be made
refunds and transfers of accumulated contributions, as provided in this Chapter.

(Rev. 08-07-67)
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9.1

9.2

9.5

Members Contributions. A members contribution to the retirement system shall be based on the
following percent of compensation: MAP 1.50; TPOA; 4.00, TCOA 4.00; Classified and Exempt
1.50; American Federation of State, County, and Municipal Employees (AFSCME) 1.50; and
TFSOA 3.00.

(Rev. 08-20-07)

Payroll deductions. The contributions provided for in this Chapter shall be deducted from the
compensations of each member on each and every payroll, for each and every payroll period,
from the date of his entrance in the retirement system to the date his City employment terminates.
Each member shall be deemed to consent and agree to the deductions made and provided for
herein. Payment of his compensation less said deduction shall be a full and complete discharge
and acquittance of all claims and demands whatsoever for the service rendered by him during the
period covered by such payment, except as to benefits provided by this Chapter. When deducted,
each of said contributions shall be credited to the member's individual account in the Members
Deposit Fund.

(Rev. 04-20-92)

Contributions Transferred. Upon a member's retirement, his accumulated contributions standing
to his credit in the Members Deposit Fund shall be transferred to the Retirement Reserve Fund.
Except as otherwise provided in this Chapter, at the expiration of a period of years from and after
the date a member ceases to be an employee of the City, any balance standing to his credit in the
Members Deposit Fund, unclaimed by the member of his legal representative, shall be transferred
to the Income Fund.

(Rev. 02-11-91)

Refund of Member's Contributions

9.6

9.7

Should any member cease to be employed by the City and not be entitled to a pension payable
from funds of the Retirement System, he shall be paid the balance standing to his credit in the
Members Deposit Fund, provided he files his written request for same.

(Rev. 04-20-92)

Upon the death of a member, if no pension becomes payable on account of his City employment,
the balance standing to his credit in the Members Deposit Fund at the time of his death shall be
paid to such person or persons as he shall have nominated by written designation duly executed
and filed with the Board of Trustees. If no designated person or persons survives the member,

his accumulated contributions shall be paid to his estate.

(Rev. 02-11-91)

Pension Reserve Fund

10.1

The Pension Reserve Fund is hereby created. It shall be the fund in which shall be accumulated
the contributions made by the City to the retirement system and from which shall be made
transfers of pensions reserves, as provided in this section.

12



Chapter 10 Employees Retirement System

10.2

10.3

10.4

10.5

10.6

(Rev. 11-23-64)

Upon the basis of such mortality and other tables of experience, and regular interest, as the Board
of Trustees shall from time to time adopt, the actuary shall annually compute the pension reserves
or service rendered and to be rendered by members, and the pension reserves for pensions being
paid retirants and beneficiaries. The pension reserve liabilities so determined shall be financed by
annual City contributions to be appropriated by the Council; said contributions:

(A) for member's current service shall be a percent of their annual compensations which will
produce an amount which if paid annually by the City during their future service will be
sufficient, at the time of their retirement, to provide the pension reserves, not financed by
members' future contributions, for the portions of the pensions to be paid them based
upon their future service; and

(B) for members' accrued service shall be a percent of their annual compensations which will
produce an amount which if paid annually by the City over a period of years, to be
determined by the Council, will amortize, at regular interest, the unfunded pension
reserves for the accrued service portions of the pensions to which they may be entitled
upon retirement; and

(C) For pensions being paid retirants and beneficiaries shall be a percent of the annual
compensations of members which will produce an amount which if paid annually by the
City over a period of years, to be determined by the Council, will amortize, at regular
interest, the unfunded pension reserves for pensions being paid retirants and
beneficiaries.

(Rev. 11-2-87)
In the event the amount appropriated in the budget in any fiscal year is insufficient to pay in full the
amounts due in said year to all retirants and beneficiaries of the retirement system, the amount of
such insufficiency shall thereupon be provided by the City.
(Rev. 11-23-64)
Upon the retirement of a member the difference between the pension reserve for the pension
payable on his account and his accumulated contributions shall be transferred from the Pension

Reserve Fund to the Retirement Reserve Fund.

Retirement Reserve Fund. The Retirement Reserve Fund shall be the fund from which shall be

paid all pensions as provided in this Chapter. In the event a disability retirant returns to City
employment, his pension reserve at that time shall be transferred from the Retirement Reserve
Fund to the Members Deposit Fund and the Pension Reserve Fund in the same proportion as the
pension reserve was originally transferred. (Rev. 08-07-67)

Income Fund. The Income Fund shall be the fund to which shall be credited all interest, dividends,

and other income from investments of the retirement system; all transfers from the Members
Deposit Fund by reason of lack of claimant; and all other moneys received by the retirement
system, the disposition of which is not specifically otherwise provided for in this Chapter. The
Board of Trustees may accept gifts and bequests. There shall be transferred from the Income
Fund all amounts required to credit regular interest to the Members Deposit Fund, Retirement
Reserve Fund, and Pension Reserve Fund. Whenever the Board determines that the balance in
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the Income Fund is more than sufficient to cover the current charges to the Fund, the Board may,
by resolution provide for contingency reserves.

(Rev. 11-02-87)

11. Investment. The Board of Trustees shall be the trustees of the funds of the retirement system and
shall have full power to invest and reinvest such funds as permitted by State Law.

Restricted Use of Funds

11.3  All moneys and investments of the Retirement System shall be held for the exclusive purpose of
meeting the disbursements for pensions and other payments authorized by this Chapter and shall
be used for no other purpose whatsoever.

(Rev. 11-06-00)

Assets Not Segregated

11.4 The Members Deposit Fund, Pension Reserve Fund, Retirement Reserve Fund, Income Fund,
and any other Funds created by the Board of Trustees shall be interpreted to refer to the
accounting records of the Retirement System and not to the actual segregation of the assets of
the System in the said Funds.

(Rev. 11-23-64)

Allowance of Reqular Interest

11.5 The Board of Trustees shall, at the end of each fiscal year, allow and credit regular interest to the
members' individual accounts in the Members Deposit Fund computed upon their individual
balances at the beginning of such fiscal year; and to the mean balances for the year in the
Pension Reserve Fund and the Retirement Reserve Fund. The amounts of interest so credited
shall be charged to the Income Fund. In the event the balance in the Income Fund is not sufficient
to cover the amounts of interest charged to it, the amount of such insufficiency shall be
transferred from the Pension Reserve Fund to the Income Fund.

No Trustee Shall Gain From Investments

11.6  Except as otherwise provided in this Chapter, no trustee and no employee of the City shall have
any interest direct or indirect in the gains or profit arising from any investments made by the Board
of Trustees. No person directly or indirectly , for himself or as an agent or partner of others, shall
borrow any moneys or investments of the Retirement System, or in any manner use the same
except to make current and necessary payments as are authorized by the Board. No such person
shall become an endorser or surety or become in any manner an obligor for moneys loaned by or
borrowed from the Board. Nothing contained herein shall be construed to impair the rights of any
member, retirant, or beneficiary of the Retirement System to benefits provided by the system.

(Rev. 08-07-67)
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Method of Making Payments

11.7  All payments from moneys of the Retirement System shall be made by the City Treasurer; all

payments shall have been previously authorized by a specific or continuing resolution adopted by
the Board.

(Rev. 09-23-74)

Correction of Errors

12.1

Should any change or error in the records of the City or the Retirement System result in any
person receiving from the System more or less than he would have been entitled to receive had
the records been correct, the Board of Trustees shall correct such error as far as is practicable
shall adjust the payment of the benefit in such manner that the actuarial equivalent of the benefit
to which such person was correctly entitled shall be paid.

(Rev. 11-23-64)

Subrogation

12.2

In the event a person becomes entitled to a pension or other benefit payable by the Retirement
System as the result of an accident or injury caused by the act of a third party, the City shall be
subrogated to the rights of the said person against such third party to the extent of the benefits to
which the City pays or becomes liable to pay.

Assignments Prohibited

12.3

The right of a person to a pension, to the return of accumulated contributions, the pension itself,
any pension option, and any other right accrued or accruing to any member, retirant or
beneficiary, under the provisions of this Chapter, and all moneys belonging to the Retirement
System, shall not be subject to execution, garnishment, attachment, the operation of bankruptcy
or insolvency law, or any other process of law whatsoever and shall be unassignable, except as is
specifically provided in this Chapter; provided, that if a member is covered by a group insurance or
repayment plan participated in by the City, and should be permitted to, and elect to, continue such
coverage as a retirant, he may authorize the Board of Trustees to have deducted from his pension
the payments required of him to continue coverage under such group insurance or prepayment
plan and he may authorize the withholding of State and Federal taxes as provided by law;
provided further, that the City shall have the right of setoff for any claim arising from
embezzlement by or fraud of a member, retirant, or beneficiary.

(Rev. 10-01-79)

Fraud Penalty

51

Whoever with intent to deceive shall make any statement or report required under this Chapter
which is untrue, or shall falsify or permit to be falsified any record or records of the Retirement
System shall be subject to punishment as provided in Chapter 1.

(Rev. 02-11-91)
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52.

53.

54.

55.

Pension Suspended. Except as otherwise provided in this Chapter, in the event a retirant or
beneficiary is employed or re-employed by the City in a position which requires membership,
payment of his pension shall be suspended during the period of his employment or re-
employment. Upon termination of such employment or re-employment in a position which requires
membership, his pension shall be re-computed, and he shall receive the new re-computed
pension or his prior pension shall be resumed, whichever is the greater amount.

(Rev. 01-07-85)

DEFINED CONTRIBUTION PLAN (DCP)

The Employees Retirement System Board of Trustees are vested with the power and authority
to administer, manage and operate the Defined Contribution Plan, and to construe and make
effective the provisions of this Chapter

(Rev. 11-06-00)

The following groups of Employees are eligible to participate in the Plan:

Classified & Exempt, AFSCME, MAP, TCOA, TFSOA, and TPOA.

(Rev. 08-20-07)

Contribution Provisions — The City shall contribute as follows:

The City shall contribute on behalf of each Participant (a) % of earnings for the Plan Year. Each
Participant is required to contribute (b) % of earnings for the Plan Year as a condition of
participation in the Plan. A Participant shall not have the right to discontinue or vary the rate of
such contributions after becoming a Plan Participant.

(a) = Employer (b) — Employee
Classified & Exempt
(Hired before 1/1/04) 12% 4%
(Hired after 1/1/04) 11% 4%
(Hired after 1/1/05) 10% 4%

(Rev. 08-20-07)

American Federation of State, County, and Municipal Employees (AFSCME)

(Hired prior to 2/16/98) 12% 4%

(Hired after 2/16/98) 1% 5%

(Hired after 11/17/03) 10% 5%
(Rev. 02.02.04)

Michigan Association of Police (MAP)

(Hired prior to 12/21/98) 12% 4%
(Hired after 12/21/98) 11% 5%
(Hired after 2/7/05) 10% 5%

(Rev. 08-20-07)
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Troy Fire Staff Officers Association (TFSOA)

56.

57.

58.

59.

(Hired prior to 7/1/97) 13% 3%
(Hired after 7/1/97) 11% 5%
(Hired after 7/1/06) 10% 5%

(Rev. 08-20-07)
Troy Police Officers Association (TPOA)
(Hired after 2/15/00) 11% 5%
(Hired after 10/17/05) 10% 6%
(Rev. 08-20-07)
Troy Command Officers Association (TCOA) 12% 4%
(Rev. 03-01-04)

Voluntary Contributions

Each Participant may make voluntary (unmatched), after-tax contributions, subject to the
limitations of Section 4.05 and Articles V and VI of the Plan.

(06-07-99)

Vesting Provisions

The City hereby specifies the following vesting schedule:
Each Participant who transfers from the Defined Benefit Plan shall be 100% percent vested.

For all other Participants the following vesting schedule will apply:

Years of Completed Service Percent Vested
Three 50%
Four 75%
Five 100%
(06-07-99)

Loan Provisions

Loans are not permitted under the Plan.
(06-07-99)

Disability Pension

Participants in the DCP shall also participate in a disability plan equivalent to the defined benefit
disability plan as set forth in the retirement ordinance. The City’s liability for the disability benefit
shall be offset by (1) an amount which may be payable pursuant to the workers’ compensation
act, if applicable, and (2) by the lifetime annuity value of the employee’s 401 (a) defined
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60.

61.

contribution retirement account, determined as of the effective date of the employee’s disability-
related separation from service.

Defined contributions shall include all contributions and income accumulated in the plan
account whether derived by the contributions made by the employee or employer, including any
amounts transferred into the plan. While the employee is receiving disability benefits or is
receiving workers’ compensation the City shall contribute the employer rate as contained in the
ordinance of the disabled employee’s taxable wage for deposit in the DCP for the employee’s
benefit.

(06-07-99)

Non-Duty Death Provision

Participants in the DCP shall also be covered in the event of death including non-duty death
with a benefit equivalent to the defined benefit plan as set forth in the retirement ordinance. The
City’s liability for a death benefit shall be off-set by (1) an amount which may be payable
pursuant to the workers’ compensation act, if applicable, and (2) by the lifetime annuity value of
the employee’s 401 (a) defined contribution retirement account, determined as of the effective
date of the employee’s death.

(06-07-99)

Voluntary Separation Incentive Program for Retirement

In order to address significant budget short falls for the 2009 fiscal year, on November 10,
2008, the Troy City Council approved a limited Voluntary Separation Incentive Program for
those employees eligible to retire as of December 31, 2008 and who retire between January 1,
2009 and February 28, 2009. For those employees who satisfactorily complete all requirements
for the Voluntary Separation Incentive Program (City Council Resolution 2008-11-331), the
definition of credited service, as found in Section 1 (F) is modified to allow for one week of
additional credited service for each full year of the employee’s service as of December 31,
2008, as well as a one time lump sum payment in the amount of one week of 2008 base salary
for each full year of the employee’s service as of December 31, 2008. This lump sum payment
is not included in the employee’s Final Average Compensation, as defined in Section 1 (H).
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