
 

 

 

 
 
 
 
DATE:  February 10, 2010 
 
TO:   The Honorable Mayor and City Council Members 
 
FROM: John Szerlag, City Manager 

John M. Lamerato, Assistant City Manager/Finance & Administration 
Peggy E. Sears, Human Resources Director 

 
SUBJECT: AGENDA ITEM – Ratification of Contract Extension – American 

Federation of State, County and Municipal Employees (AFSCME) 2006-
2011 

 
 
RECOMMENDATION 
City management supports and recommends approval of the tentative agreement between 
the City of Troy and the American Federation of State, County and Municipal Employees for 
an extension of the collective bargaining agreement from June 30, 2010 to June 30, 2011 
with the exception of health insurance which will be subject to negotiations as of June 30, 
2010, and including that all employees will take the equivalent of a 5% wage decrease in the 
form of unpaid furlough days irrespective of the outcome of the millage election on February 
23, 2010. 
 
BACKGROUND 
On March 23, 2009, the City Council approved an agreement between the City of Troy and 
AFSCME to extend the current collective bargaining agreement from June 30, 2009 to June 
30, 2010.  This, in effect, meant a wage freeze for the approximately 80 employees in that 
bargaining unit.   
 
Less than six months into the contract extension, the union agreed to open their contract for 
the purpose of investigating options for employee concessions.  A tentative agreement on a 
Letter of Understanding was reached which provides for the equivalent of a 5% pay 
reduction whether or not the millage increase is passed in the February election.  The 
contract would be extended to June 30, 2011, except that as of June 30, 2010, health 
insurance, including drug rider, will be subject to negotiations.  The membership ratified this 
Letter of Understanding on February 9, 2010.  A copy of the Letter of Understanding is 
attached for your review. 
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With this agreement, over 60% of the employees have agreed to wage concessions.  In 
addition to the Classified and Exempt employee group, this is the third bargaining unit to 
ratify a concessionary agreement.   
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