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CCIITTYY  CCOOUUNNCCIILL  AAGGEENNDDAA  IITTEEMM  
 

 
November 18, 2010 
 
 
To:   The Honorable Mayor and City Council Members 
  
From:  John Szerlag, City Manager 
   
Subject: Salary/Fringe Benefit Costs for the Positions of City Manager, City Attorney and all  
  Department Directors 
 
 
On September 13, 2010 I submitted a report to Mayor and Council detailing the above-referenced 
costs, as well as some other pertinent information.  At the November 8, 2010 City Council meeting, 
Council Member Robin Beltramini asked for a further clarification on the fringe benefit costs.  And the 
attachment compiled by Human Resources and the Finance Department accommodates that request. 
 
In addition, we’ve included where each position falls with reference to the Hay Group study’s pay 
scale approved by City Council and last adjusted in 2008.  This pay scale identifies the minimum, 
midpoint and maximum pay for each position as well as the current level of pay for each individual 
holding that position.  So too, the five percent voluntary pay reduction that all of these employees took 
is also included; and I wish again to take this opportunity to thank them.   
 
As City Manager, one of my objectives is to attract and retain talented employees.  I firmly believe 
that superior expertise is a scarce resource that we need to maintain because that’s what separates 
good organizations from bad ones.  That’s also why I asked the International City Management 
Association (ICMA) to conduct a pay and benefit comparative analysis as part of the entire 
organizational restructuring proposal.   
 
 
 
 
 
 
c: Lori Grigg Bluhm, City Attorney 
 John M. Lamerato, Assistant City Manager/Finance & Administration 
 Mark F. Miller, Acting Assistant City Manager/Economic Development Services 
 Department Directors 
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Composition of Payroll Costs + Fringes Column 

Name Title
Minimum 

Salary Mid-Point
Maximum 

Salary
2009 Budgeted    

Salary

Actual Salary      
After Vol. 
Reduction

Payroll Costs 

+ Fringes1 Payroll Taxes Workers Comp Pension2 Hosp./Life Vacation Sick Car
Potential 

Total 

Szerlag, Anthony J. City Manager $110,338 $137,986 $165,584 $140,000 $133,000 $34,686.00  $   9,002.00  $      676.00  $   7,500.00  $   1,752.00  $       7,162.00  $  8,594.00 $5,100 $172,786

Bluhm, Lori G. City Attorney $90,724 $113,406 $136,087 $123,812 $117,621 $71,142.00  $   8,802.00  $      534.00  $ 34,328.00  $   4,478.00  $     15,000.00  $  8,000.00 $5,100 $193,863

Lamerato, John M. Asst. City Mgr-Finance-Admin $94,416 $118,020 $141,623 $135,015 $129,300 $88,725.00  $   8,926.00  $      688.00  $ 33,618.00  $  20,411.00  $     16,358.00  $  8,724.00 $5,100 $223,125

Miller, Mark Asst. City Mgr-Econ Dev Services $94,416 $118,020 $141,623 $116,863 $111,916 $65,493.00  $   8,498.00  $      630.00  $ 16,864.00  $  19,517.00  $     12,489.00  $  7,495.00 $5,100 $182,509

Nash, James A. Financial Services Director $84,991 $106,239 $127,486 $113,769 $108,953 $80,550.00  $   8,335.00  $      624.00  $ 28,328.00  $  23,660.00  $     12,252.00  $  7,351.00 $0 $189,503

Bartholomew, Tonni L. City Clerk $82,775 $103,470 $124,165 $111,483 $106,764 $64,709.00  $   8,167.00  $      617.00  $ 27,759.00  $   8,957.00  $     12,006.00  $  7,203.00 $0 $171,473

Paraskevin, Gertrude M. IT Director $84,991 $106,239 $127,486 $114,371 $109,530 $81,333.00  $   8,487.00  $      629.00  $ 28,846.00  $  23,664.00  $     12,317.00  $  7,390.00 $0 $190,863

Leirstein, Susan A. Purchasing Director $82,775 $103,470 $124,165 $96,350 $92,272 $67,228.00  $   7,299.00  $      589.00  $ 24,809.00  $  15,335.00  $     12,970.00  $  6,226.00 $0 $159,500

Kasperek, Sandra L. City Treasurer $66,951 $83,689 $100,426 $87,125 $83,437 $55,639.00  $   6,383.00  $      543.00  $ 20,859.00  $  15,187.00  $       7,037.00  $  5,630.00 $0 $139,076

Licari, Leger City Assessor $84,991 $106,239 $127,486 $110,062 $105,403 $81,240.00  $   8,331.00  $      629.00  $ 28,315.00  $  22,037.00  $     14,816.00  $  7,112.00 $5,100 $191,743

Sears, Peggy E. Human Resources Director $84,991 $106,239 $127,486 $114,371 $109,530 $72,706.00  $   8,625.00  $      642.00  $ 29,388.00  $  11,265.00  $     15,396.00  $  7,390.00 $3,900 $186,136

Mayer, Gary G. Police Chief $87,604 $109,504 $131,404 $119,609 $114,546 $83,442.00  $   8,714.00  $    2,331.00  $ 30,692.00  $  17,875.00  $     16,101.00  $  7,729.00 $0 $197,988

Nelson, William S. Fire Chief $84,991 $106,239 $127,486 $114,371 $109,530 $84,452.00  $   8,625.00  $    3,413.00  $ 29,388.00  $  20,240.00  $     15,396.00  $  7,390.00 $0 $193,982

Vandette, Steven J. City Engineer $82,775 $103,470 $124,165 $113,173 $108,383 $72,692.00  $   8,291.00  $    1,210.00  $ 28,179.00  $  15,511.00  $     12,188.00  $  7,313.00 $3,900 $184,975

Richnak, Timothy L. Public Works Director $87,604 $109,504 $131,404 $109,504 $104,869 $66,283.00  $   8,453.00  $    4,752.00  $ 27,949.00  $   4,787.00  $     13,266.00  $  7,076.00 $3,900 $175,052

Savidant, Brent Planning Director $66,951 $83,689 $100,426 $92,058 $88,161 $50,949.00  $   6,744.00  $      550.00  $ 13,384.00  $  19,366.00  $       4,957.00  $  5,948.00 $3,900 $143,010

Pallotta, Steven A. Building Operations Director $84,991 $106,239 $127,486 $106,239 $101,742 $59,837.00  $   8,048.00  $    2,698.00  $ 26,453.00  $   4,332.00  $     11,441.00  $  6,865.00 $3,900 $165,479

Stewart, Cynthia A. Community Affairs Director $82,775 $103,470 $124,165 $103,470 $99,090 $67,160.00  $   7,580.00  $      594.00  $ 25,764.00  $  15,394.00  $     11,142.00  $  6,686.00 $5,100 $171,350

Anderson, Carol K. Parks & Rec Director $84,991 $106,239 $127,486 $108,997 $104,383 $78,948.00  $   8,518.00  $    2,285.00  $ 42,074.00  $   4,355.00  $     14,673.00  $  7,043.00 $5,100 $188,431

Russ, Cathleen A. Library Director $84,991 $106,239 $127,486 $94,860 $90,845 $38,143.00  $   6,950.00  $      456.00  $ 12,718.00  $   6,782.00  $       5,108.00  $  6,129.00 $0 $128,988

Total $1,710,032 $2,137,610 $2,565,125 $2,225,502 $2,129,275 $1,365,357 $162,778 $25,090 $517,215 $274,905 $242,075 $143,294 $55,200 $3,549,832

Total Fixed Costs: $979,988 Potential Costs: $385,369

1 Fringes and Payroll Costs include mandated payroll taxes (such as Social Security) and maximum potential fringe benefit costs for vacation payment and sick leave
2 Pension costs are a funcion of whether employee is in Defined Benefit (DB) Plan.  DB plan was closed for this group in 1998.

Fixed Fringe Benefit Costs
Potential Costs                            

(Incurred only if time not taken)
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